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Statement on Gender Equality and Diversity
in Canada

In the last century, Canada has seen major advancements in gender equality
and diversity. Women, Indigenous peoples, LGBTQ2 people, Black and racialized
Canadians, and people with disabilities have increasingly had their voices
heard, entered the workforce in growing numbers, shone in all fields, and

held positions as leaders in politics, business, academia, and the community.
Through deliberate policy choices, the government is advancing efforts that
feminist and intersectional activists have championed for years, such as a
national early learning and child care system and a National Action Plan to End
Gender-Based Violence.

Yet, significant challenges remain, many of which have been amplified by the
pandemic. As we move forward, we must build on the important progress that
has been made in recent decades, and go even further to strengthen equality,
diversity, and inclusion.

If Canada has not won the war against the exclusion of women, we have
fought the first important battles. We have rejected the exclusionary
politics that once denied women access to the levers of influence, power
and full societal participation. We lead other nations in the opportunities
we open to women...Yet despite these achievements - and they are not
inconsiderable - we still have terrain to take. Women’s equality issues
remain very much alive. Few women occupy the highest seats of political
office and commerce...we have not achieved pay equity. And violence
against women is a persistent problem.

—Beverley McLachlin, Canada'’s first woman Chief Justice of the
Supreme Court of Canada

The government remains committed to upholding a decision-making
process that considers the impacts of policies, programs, and legislation on
all Canadians in a budgetary context, as enshrined in the Gender Budgeting
Act. To do that, the government uses two tools: the Gender Results
Framework (GRF) and Gender-based Analysis Plus (GBA Plus).

Canada’s GRF is a whole-of-government articulation of Canada’s gender
equality priorities and goals with matching indicators to track developments
toward these goals. The GRF is also used to present statistics on diverse groups
of people, including Indigenous peoples, people with disabilities, racialized
Canadians, and LGBTQ2 people.

The Impacts Report, which leverages GBA Plus and Canada’s Quality of Life
Framework, provides a summary of the impacts on Canadians for each new
measure in Budget 2022.
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Figure 1
Gender Equality Goals for Canada
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The Gender Results Framework is aligned with the Government of Canada’s policy of GBA Plus, ensuring that gender is considered in addition
and in relation to other intersecting identity factors, including age, disability, education, ethnicity, race, geography, sex, religion, economic
status, and language.

Note on Methodology

Similar to Budget 2021, this Statement uses a dashboard to summarize the
status of gender equality and diversity in Canada today. The aggregate
narrative in Canada has not changed significantly in the past few years, in large
part, because these indicators tend to move slowly over time, without large
fluctuations year-over-year.

This year's Statement puts an emphasis on comparing current outcomes across
groups, embracing the concept that no person is composed of a single identity.

Data from many surveys has been leveraged, sometimes from different years.
Due to potential differences in methodology and context, small differences
across groups should be treated with caution. Additionally, it should be noted
that not all Statistics Canada surveys are conducted annually and thus data
reflects the most recent available versions.

In this Statement, terminology is largely dictated by the data collection process,
which, until recently, continued to reflect binary norms around gender and did
not take into account differences between sex at birth and gender identity.
With the release of the 2018 Survey on Safety in Public and Private Spaces,
Statistics Canada published information on outcomes for transgender and
non-binary people for the first time and, in April 2022, Statistics Canada will
release its first-ever comprehensive profiles of both transgender and non-binary
people in Canada using data from the 2021 Census. Continual investments in
disaggregated data, including those in Budget 2021, mean that new statistics
on key demographic groups are becoming available. As more data sources
become available, future iterations of this report will be able to reflect more
details on transgender and non-binary populations.
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Statistics for lesbian, gay and bisexual populations in Canada are more
frequently available, but due to concerns around small population sizes and
protecting privacy, it is not always possible to report on the indicators for each
group individually. As a result, lesbian, gay and bisexual populations will often
be presented collectively, and occasionally abbreviated as LGB.

This Statement follows Statistics Canada terminology and uses the term "visible
minorities" to refer to non-Indigenous racialized Canadians, as it is the official
demographic category defined by the Employment Equity Act.

Canada’s Disaggregated Data Action Plan

Budget 2021 announced $172 million over five years, with $36.3 million
ongoing, for Statistics Canada for a Disaggregated Data Action Plan (DDAP).
This plan aims to provide Canadians with detailed statistical data that
highlights the experiences of women, Indigenous peoples, LGBTQ2 people,
visible minorities, and Canadians with disabilities, ensuring that fairness and
inclusion are a key part of evidence-based policy- and decision-making.

Through the DDAP, Statistics Canada is improving and expanding data
collection allowing for greater opportunities for disaggregation by and within
key population groups, including in several flagship surveys: the Labour Force
Survey (LFS), the Canadian Community Health Survey, and the General Social
Survey. These three surveys are heavily used in reporting on the indicators
throughout the Gender Results Framework. Due to DDAP-funded expansions
of the LFS, for the first time ever, a public table presenting labour market
information for visible minority groups will be made available with the April
2022 release. Statistics Canada has also expanded the Canadian Survey on
Business Conditions to allow for timely data on business conditions in Canada
for businesses majority-owned by women, visible minority sub-populations,
Indigenous peoples, persons with a disability, and immigrants to Canada.

A key component of the DDAP is to ensure that the new data and analyses
will be easily accessible to the public, policymakers, and data users. To do
this, Statistics Canada has expanded its Centre for Gender, Diversity and
Inclusion Statistics. It now includes a wide range of indicators, research, and
analytical reports on diverse population groups to promote intersectional
analyses.
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Gender Results Framework

Pillar: Education and Skills Development

Goal: Equal opportunities and diversified paths in education and skills development

Educational paths should not be limited by discrimination, norms, stereotypes,

or other barriers to access.

Educational attainment

University at bachelor or above
(highest education, 25-64 yrs, %)

45 39

University at bachelor or above
(highest education, 25-64 yrs, %, ~2016)*

51 53

- 43
_-- 3 3 38 % 34 42 42
- % o2
_—— 8 14

Lesbian
or gay

Total

0
1990 2021

Men - - - Women

Recent
immigrant
(s5yrs)

Visible
minority

Bisexual Indigenous Has a disability

mMen @Women

Tradespeople

Apprenticeship or trades
(highest education, 25-64 yrs, %, ~2016)"

Men  Women
Total 15 7
Indigenous 19 8
Visible minority 6 4
Has a disability 15 7
Recent immigrant (< 5 yrs) 6 4
Lesbian, gay or bisexual 9 7

Share of registered apprentice certificates
granted to women (%, 2020)

Total 12
Early childhood educators and assistants 97
Hairstylists and estheticians 91
Community and social service workers 91
Heavy duty equipment mechanics 2
Plumbers, pipefitters and steamfitters 2
Refrigeration and air conditioning mechanics 1

High school math, reading, and science

Gender gap (girls minus boys) in test scores
(mean score around 500 pts, selected percentiles, 15 yrs, 2018)

45

25
15

5 [

Test score gap

mReading EMathematics OScience

-15

Average 5th 10th 25th

Adult numeracy and literacy

Test score gap relative to non-Indigenous people
(mean score around 270 pts, 16-65 yrs, 2012)

N I e IU W

-55
Women
Inuit

Test score gap

Men Women
Meétis

Men Women
First Nations

&
&

mNumeracy DLiteracy

L

50th 75th 90th 95th

Field of study

Proportion of bachelor's students
who were women (%, 2019-20)

Health and related fields 76
Education 75
Social and behavioural sciences and law 69

Mathematics, computer and information sciences 26

Architecture and engineering 25

Note: “indicates the use of different surveys within the same chart; use with caution. “indicates a high coefficient

of variation; use with caution.

Sources: Labour Force Survey, 2016 Census, Canadian Survey on Disability, Canadian Community Health Survey,
Registered Apprenticeship Information System, Programme for International Student Assessment, Programme
for the International Assessment of Adult Competencies, Postsecondary Student Information System.
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As the dashboard above shows, barriers remain to equal opportunities and
diversified paths in education and skills development for some Canadians.

Indigenous peoples and persons with disabilities are significantly less likely
to obtain a university education.

Indigenous men are overrepresented among apprenticeship and
trades certificate holders, while women and visible minority men are
underrepresented.

Despite only small differences by gender in average test scores for science
and math, there are important differences across the distribution, with
high-achieving boys significantly outperforming high-achieving girls. These
differences at the top of the distribution are cited as one of the reasons

for gender disparities in science- and math-based fields of study and
occupations. Girls and boys show no cognitive differences in mathematical
ability during infancy and early childhood across multiple tasks. Differences
appear only at older ages.

Indigenous peoples, especially Inuit, have lower average scores on tests of
numeracy and literacy than non-Indigenous people.

Men continue to be underrepresented in fields related to health and
education, while women are underrepresented in programs related to
math, computer and information sciences, architecture, and engineering,
which contributes to the gender wage gap and can perpetuate harmful
gender norms.

To cultivate diversified educational paths and break down barriers

limiting options for women, Indigenous, Black and racialized Canadians,

and persons with disabilities, the government has invested in programs that
support the increasing demand for skills in science, technology, engineering
and mathematics (STEM). The government also continues to support targeted
measures that remove participation barriers which prevent women, Indigenous
youth, and other marginalized groups from accessing lifelong learning
opportunities.

Statement and Impacts Report on Gender, Diversity, and Quality of Life
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Actions to Support Education and Skills Development

Key Results to Date Budget 2022 Actions*

* Indspire has provided * Funding through the Equitable
over 49,000 scholarships and Access to Reading Program
bursaries since its inception in to support the production and
2004 to support Indigenous distribution of alternative format
students in their educational materials for Canadians with
goals. In 2020-21, more than $20 print disabilities, creating more
million was disbursed to 6,245 learning opportunities for adults.

Indigenous students. Indspire
bursaries have a proven track

of success with 90 per cent of
recipients graduating and 89 per
cent finding employment after
graduation.

« As of March 6, 2022, over
9,100 Apprenticeship Incentive
Grants for Women had been
issued since its inception in 2018,
helping women to pursue careers
in the trades, a field traditionally
dominated by men.

» Targeted scholarships and
fellowships for promising Black
student researchers to ensure
equal opportunities for those
currently underrepresented.

* Modernizing Part Il of the
Employment Insurance Act to
ensure more workers are eligible
for help before they become
unemployed, and that employers
can receive direct support to re-
train their workforce to ensure
diversified paths in skills

e |n 2019-20, 550 women were development.
directly supported through
Women in Construction Fund
projects, and over 319,800
women were reached through a
project that promoted awareness
of the skilled trades as a career
choice.

* Please refer to the Impacts Report to see other Budget 2022 investments that are
expected to advance this pillar.
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Gender Results Framework

ol

— Goal: Equal and full participation in the economy

Pillar: Economic Participation and Prosperity

An economy that includes everyone and improves the standards of living of all
Canadians creates strong economic growth for all.

Labour force

Labour force participation rate

Labour force participation rate (25-64 yrs, %,
(25-64 yrs, %)

~2016)

100 87

/__/_,.___...__—— 8
50

73

I BN °H Ol "W

Total Indigenous Visible minority Has a disability

Recent \mmlgran!
(5yrs)

0
1976 2021 mMen @Women

Men Women

Earnings

Gender gap in median income
and wages (25-54 yrs, %)

Proportion in low-wage work
(25-54 yrs, %)

Proportion in low-wage work
(25-54 yrs, %, 2021)™ "

60 40

Visible minority ~[SE——_
30 2 0 TTT———— 227 Immigrant jm——
A ——— 12 20 Recent immigrant [ ——
o 10 15.8 )
1976 2021 0 Indigenous [
Annual employment income 1997 2021 aMen Total -,
Hourly wages, full-time Men Women @Women 0 50

Type and hours of work

Temporary or involuntary part-
time (25-54 yrs, %, 2021)™

Full-time employment
(25-54 yrs, %, 2021)™

Unpaid work hours per day
(25-54 yrs, 2015)

Visible minority [ FE— Visible minority [ FEE——————— Has a disability [—
immigrant J— Immigrant. — oo Jmm—
. Visible minority ~[ME—___
Recent immigrant [F— Recent immigrant M )
Immigrant  —
Icigenous. Jm— Indigenous |E— U =
[r— [— [r—
aMen Total aMen Total aMen Total
oWomen 0 10 20 =Women 0 50 100 =Women 0 5

Career choice

Workers who were women (%, 2021)

Child care costs

Average proportion of after-tax income spent on

child care (%, 2019)

Nursing 91
Health services support 86
Legal, social, community and education services 86 IH
Trades and construction helpers and labourers 6

. . . 0-5yrs 612 s 0-5yrs 612rs
Maintenance and equipment operation trades 5 y Quebec g g Rest of Canada y
Industrial, electrical and construction trades 5

mCouples with children  BLone parents

Note: * indicates the use of different surveys within the same chart; use with caution. ** Low-wage work is
defined as two-thirds of the median hourly wage of full-time, permanent employees aged 25-54 years. ***
Indigenous includes only off-reserve Indigenous peoples, and recent immigrants are defined as those who
obtained permanent residence in the last five years or less. **** indicates a high coefficient of variation; use with

caution.

Sources: Labour Force Survey, 2016 Census, Canadian Survey on Disability, Canadian Community Health Survey,
Canadian Income Survey, General Social Survey.
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As the dashboard above shows, barriers remain to full and equal participation
for some Canadians.

*  Women, especially recent immigrant and visible minority women, continue
to be less likely to participate in the labour market than men. Indigenous
peoples and persons with disabilities are also less likely to be in the labour
force.

* Gender gaps in earnings have closed steadily in recent decades, but
women continue to make up a disproportionate share of low-wage
workers. Indigenous, visible minority, and recent immigrant women are also
overrepresented among low-wage workers.

«  Women are more likely to work in temporary or part-time positions,
including involuntarily, reflecting, in part, greater unpaid household work
responsibilities. Visible minority and immigrant women report the highest
hours of unpaid household work.

» Career choices for both women and men are limited by gendered norms
and expectations. These social factors, which hold back women and men
from achieving their full potential, can also reduce economic growth and
standards of living.

+ Child care costs are a significant barrier to mothers’ labour force
participation. In Quebec, child care costs are a smaller share of after-tax
income than in the rest of Canada, and women with children under three in
Quebec have some of the highest employment rates in the world.

Recognizing that varying socio-cultural factors and systemic discrimination

may impede equal and full participation in economic activities, continued
investments in reducing the wage gap, improving accessibility of affordable
high-quality child care, and expanding community-based programming will
support the government'’s efforts for all Canadians to prosper.
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Actions to Support Economic Participation and Prosperity

Key Results to Date

Budget 2022 Actions*

Agreements to build a Canada-
wide early learning and child
care system have now been signed
by all 13 provinces and territories.
Each agreement commits to reach
an average fee of $10 per day

by 2025-26, and most provinces
and territories are moving faster
than anticipated with initiatives

to accelerate fee reductions and
support access to affordable high-
quality child care.

Since the introduction of the El
Parental Sharing Benefit, the
number of men receiving benefits
has grown by 40 per cent.

The Canada Labour Code was
amended to establish a federal
minimum wage of $15 that rises
with inflation to help address the
cost of living. On April 1, 2022, the
federal minimum wage increased
to $15.55.

Investing $625 million for an
Early Learning and Child Care
Infrastructure Fund to provide
support to each province and
territory for the implementation
of Canada-wide child care, which
helps parents with child care
responsibilities and increases
the labour force participation
of women.

Employment strategy for persons
with disabilities through the
Opportunities Fund, including
funding to Ready, Willing and
Able to help persons with Autism
Spectrum Disorder or intellectual
disabilities find employment.

Supporting foreign credential
recognition in the health sector
will help skilled newcomers
secure meaningful, well-paying
jobs.

* Please refer to the Impacts Report to see other Budget 2022 investments that are
expected to advance this pillar.

Statement and Impacts Report on Gender, Diversity, and Quality of Life 9



Gender Results Framework
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Pillar: Leadership and Democratic Participation

n u;f'a Goal: Gender equality in leadership roles and at all levels of decision-making

All Canadians should be able to see themselves in their economic, political, and

judicial leaders.

Senior managers (%, 2016)

m Senior

Immigrant
managers

Visible minority @Population

(15+)

Indigenous

Women

Federal political representation
(%, 2021-22)*

LGBTQ2 [
Immigrant [——
Visible minority [——
Indigenous AE,
Women [——
0 55

mMembers @mMinisters TPopulation (15+)

Federal judges who are
women (%)

Economic leadership

Majority-ownership of SMEs
(%, 2020)*

m Majority-

Has a disability
ownership

Visible minority @Population
Indigenous (159

Women

0 20 40 60

Political leadership

Federal political representatives
who are women (%, 1867-2022)

55 MPs (30.5%)
...... Ministers (50.0%)
---------- Senators (48.9%)

Parliament 44th

Judicial representation

Board directors and officers
(%, 2016)

Immigrant
Visible
minority

Immigrant
Visible
minority

<
[}
£
1)
B
<

Indigenous
Indigenous

=

Women

Political representatives who
are women (%, 2022)**

42
35

Provinces and Municipalities ~First Nations
territories Band Council

mMembers or councillors
@ Premiers, mayors or chiefs

Federal judicial appointments (%, 2016-21)*

55 54 5
434 wFederal judicial appointments @Population (15+)
21
10
4 4 4 7 4
0 Indigenous Visible minority Has a disability LGBTQ2 Women
1985 2021
Law enforcement
Police officers (%, 2016) Police officers who are
women (%)
30
51 mPolice officers @ Population (15+) 24
- .
4 7 10 12 1"
2 - - r ! 2 15
All women Indigenous Visible minority Immigrant Indigenous Visible minority Immigrant
Total Men ‘Women
0
1986 2021

Note: * indicates that estimates of population shares are from a different year (i.e. 2016). “ Estimates for
municipalities only include those municipalities with over 200,000 residents in the 2021 Census.

Sources: 2016 Census, 2021 Census, Canadian Survey on Disability, Survey on Financing and Growth of Small
and Medium Enterprises, Corporations Returns Act, Policy Options, Xtra Magazine, Parliament of Canada,

Library of Parliament, provincial, territorial, and municipal websites, Indigenous Services Canada, Office of the
Commissioner for Federal Judicial Affairs, Police Administration Survey.
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As the dashboard above shows, hurdles remain to diversity and inclusion in
positions of leadership in politics, business, justice, and law.

Senior management, business ownership, and corporate leadership
continue to be heavily dominated by men and lacking in diversity.

Despite gradual increases in the number of women in politics, they
continue to be underrepresented, as are Indigenous peoples, immigrants,
and visible minorities.

Almost half of federal judges are women, and recent appointments
have mirrored population shares for many groups, yet gaps in recent
appointments remain for people with disabilities and visible minorities.

Police forces across Canada are lacking in their representation of women,
Indigenous peoples, visible minorities, and immigrants, and as a result,
police forces may not represent the communities they police, though
representation may vary within individual police services.

Women and diverse groups need to be integrated into leadership roles at all
levels of decision-making in all sectors to ensure that our economy, democracy,
law enforcement, and judicial systems reflect our communities. To support this
goal, the government has invested and continues to invest in key measures to help
women and diverse groups succeed in governance and economic opportunities.

Statement and Impacts Report on Gender, Diversity and Quality of Life 11



Actions to Support Leadership and Democratic Participation

Key Results to Date

Budget 2022 Actions*

« As of March 8, 2022, there were

1,485 organizations participating in
the 50-30 Challenge, an initiative
that asks organizations to aspire

to gender parity (50 per cent) and
significant representation (30 per
cent) of other equity-deserving
groups on their boards and in senior
management positions.

Women and Gender Equality
Canada has invested $55 million
since 2015 to fund 115 projects
supporting women and girls in
leadership and decision-making
roles. As a result, more than

1.4 million women and girls gained
access to services and supports that
resulted in better opportunities
for leadership positions in various
spheres.

The Women Entrepreneurship
Knowledge Hub (WEKH)
participated in, or co-sponsored,
more than 1,400 events in 2020-21,
including 90 events related to the
impacts of the COVID19 pandemic
on women entrepreneurs as well as
webinars on supports for women
entrepreneurs during the pandemic.

Creating a more diverse,
responsive and open climate
within the Department of
National Defence and the
military as well as enhancing
health care and fitness
programming for women and
gender diverse members of the
Canadian Armed Forces to
encourage greater representation
of women and underrepresented
groups in senior leadership.

The creation of 24 new

judicial positions in federal

and provincial and territorial
superior courts across the country
through the superior courts’
judicial appointment process will
continue to help increase the share
of federally appointed judges who
are women or who are members of
underrepresented groups.

Providing additional funding for
the Supporting Black Canadian
Communities Initiative to
continue empowering Black
community organizations promote
inclusiveness among Black
Canadians.

* Please refer to the Impacts Report to see other Budget 2022 investments that are

expected to advance this pillar.
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Gender Results Framework

+— Pillar: Gender-Based Violence and Access to Justice

- W Goal Eliminating gender-based violence and harassment, and promoting security of

——

the person and access to justice

All Canadians should be safe and free from physical, emotional or sexual
violence, discrimination, and harassment, regardless of where they live or who

they are.
Workplace harassment
Workplace harassment
(past 12 months, %, 2016)
32 Sexual harassement
w 23 ” 2 26 Physical violence
13 14 16 15 Threats to person

Total Visible

minority

Indigenous Immigrant

mMen ®Women

Sexual assault

Self-reported sexual assault
(since age 15, %, 2018)

LGB

Has a disability
Indigenous
Visible minority
Immigrant
Total

mMen

oWomen 0 55

Self-reported IPV by type
(since age 15, %, 2018)

mMen @Women

43
35
23
17 12
||
Emotional, Physical Sexual
financial, abuse abuse

or
psychological

Humiliating behaviour

Verbal abuse
LGB Has a

disability Total

Police reporting of crime

Incidents of self-reported violent

crime reported to police

(%, 2019)
Sexual assault 6
Robbery 47
Physical assault 36
Household victimization 35
Personal property theft 28
All crimes 29

Intimate partner violence (IPV)

Workplace harassment by type
(past 12 months, %, 2016)

-— mMen @Women
_—
frm—
[—
e
]
0 5 10 15 20

Childhood abuse

Self-reported childhood
abuse (%, 2018)

LGB

Has a disability
Inuit

Métis

First Nations
Visible minority
Immigrant
Total

mMen

oWomen 0 25 50

Self-reported IPV (past 12 months, %, 2018)

mMen  @Women 18 21 20
16 16 15 15 15 16
11 12 12 1 12
,_I_‘ ﬁ ﬁ ﬂ
Total  Visible minority  Immigrant First Metis Inuit LGBTQ2  Has a disability

Nations

Homicide

Homicide (rate per 100,000)

windigenous

BNon-Indigenous

Homicide victim's relationship
to perpetrator (%, 2020)

Intimate partner
Other family member

Other relationship

Stranger or unknown

mWomen @Men 0 25 50

Sources: General Social Survey, Survey of Safety in Public and Private Spaces, Homicide Survey, Uniform Crime

Reporting Survey.
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Experiences of gender-based violence—defined as violence that is committed
against someone based on their gender identity, gender expression, or
perceived gender—persist in Canada, and range from harassment to homicide.
Other acts of physical, sexual, or psychological harm or suffering based on
identity, such as race-based hate crimes, also exist. As the dashboard

above shows:

«  Women are more likely to experience workplace harassment, especially
verbal abuse, physical violence, and sexual harassment. Women with
disabilities, Indigenous women, and lesbian or bisexual women report
higher rates of workplace harassment.

« People with disabilities, Indigenous peoples, and LGBTQ2 people report the
highest rates of intimate partner violence in the past 12 months. Women
are more likely than men to report experiencing intimate partner violence
since age 15, especially sexual abuse.

» Experiences of violence as children and as adults are more common for
persons with disabilities, First Nations people, Métis people, and LGBTQ2
people. For nearly all groups, except visible minorities and immigrants,
women are more likely to report experiences of childhood abuse.

* Homicide rates for Indigenous men are about 8-9 times higher than those
for non-Indigenous men, while homicide rates for Indigenous women
are about 5-7 times higher than those for non-Indigenous women and
2-3 times higher than those for non-Indigenous men.

*  Murdered women are more likely to be intimately related to their killer or
to have another type of familial relationship.

Gender- and identity-based violence against vulnerable groups is a systemic
problem that reinforces unequal power relationships. To work toward
eliminating such violence and harassment, the government has made and
continues to make a number of investments to support victims and survivors
through improved access to and confidence in the justice system.
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Actions to Support Gender-Based Violence and Access to Justice

Key Results to Date

Budget 2022 Actions*

The RCMP has established a
Sexual Assault Review Team,
which has reviewed over 30,000
files from 2015-17 sexual assault
investigations that were not
cleared by charge.

As part of the government’s
COVID-19 response, over 1,200
organizations across Canada
received funding to ensure

front line services and shelters
continued to provide essential
supports for women and
families fleeing violence. Since
April 2020, more than 1.3 million
people experiencing gender-based
violence have had a place to turn
to thanks to the organizations
supported through this funding.

On June 21, 2021, Bill C-15, the
United Nations Declaration on
the Rights of Indigenous Peoples
Act received Royal Assent and
became law. This Act requires that
the government develop an action
plan by June 2023 to achieve the
objectives of the Declaration.

Investments to support provinces
and territories in advancing

a National Action Plan to

End Gender-Based Violence

Support the work underway

to launch a new Anti-Racism
Strategy and National Action
Plan to Combat Hate to reduce
systemic racism, discrimination,
and hate in Canada.

An increase in Federal Criminal
Legal Aid funding to provinces
and territories will improve the
responsiveness of the Canadian
criminal justice system and help
to ensure everyone receives a fair
hearing, including Indigenous
peoples, Black Canadians, and
vulnerable individuals, who are
overrepresented before criminal
courts.

Actions to address the shameful
legacy of residential schools,
including supporting
community-led responses

to unmarked burial sites, will
increase the accountability and
responsiveness of the Canadian
criminal justice system.

* Please refer to the Impacts Report to see other Budget 2022 investments that are
expected to advance this pillar.
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Gender Results Framework
Pillar: Poverty Reduction, Health and Well-Being

Goal: Reduced poverty and improved health outcomes

All Canadians should be free from poverty, have access to quality health care,
and have opportunities to improve their well-being.

Poverty and core housing need Food security
Official poverty rate (%) Official poverty rate and core Moderate or severe food
housing need (%, ~2018)""  insecurity (15+ yrs, %, 2017-18)
16 mMen mWomen Has a disability | E——— LGB | 18
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Note: “indicates the use of different surveys within the same chart; use with caution. * Indigenous includes only off-
reserve Indigenous peoples. * First Nations includes only off-reserve First Nations and non-Indigenous includes only
Canadian born non-Indigenous.

Sources: Canadian Income Survey, Canadian Survey on Disability, Canadian Community Health Survey, Vital Statistics
Death Database, General Social Survey, Vital Statistics Birth Database.
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Poverty and poor health are challenges faced by many Canadians that have
deep and wide-ranging impacts. As the dashboard above shows:

Persons with disabilities, Indigenous peoples, and lone parents are more
likely to face poverty, and related challenges, such as food insecurity and
core housing need.

Life expectancy in Canada is among the highest in the world, but Indigenous
Canadians, especially Inuit men, face rates that are markedly lower.

Women are less likely to report regular participation in sports than men.
Gaps between women and men are especially large for immigrant and
visible minority women.

Lesbian, gay, and bisexual people, Indigenous peoples, and people with
disabilities are much less likely to report positive mental health. In all
groups, positive mental health is reported less frequently among women.

Rates of early motherhood have declined significantly in the past three
decades, but Indigenous women continue to face elevated rates of teenage
pregnancy, especially Inuit women.

To reduce poverty and support the health and well-being of Canadians,
the government has introduced a number of important investments for
vulnerable individuals that improve access to food, housing and health
resources, including mental health. The combination of these measures
responds to the multidimensional nature of poverty.
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Actions to Support Poverty Reduction, Health and Well-Being

Key Results to Date

Budget 2022 Actions*

Between 2015 and 2020, more
than two and a half million
Canadians were lifted out of
poverty. Reductions between 2015
and 2019 reflected economic
growth and a number of measures
like the Canada Child Benefit,

an increase to the Guaranteed
Income Supplement top-

up for single seniors, and the
Canada Workers Benefit.
Reductions between 2019 and
2020 overwhelmingly reflect
unprecedented and temporary
government income support
measures during the pandemic.

As of December 2021, funding
made available through the
National Housing Strategy

had been committed to create
over 91,000 units, to repair over
209,000 units, and to provide
affordability support to over
172,000 households, prioritizing
those in greatest need, including
seniors, Indigenous peoples,
people experiencing or at risk

of homelessness, and women
and children fleeing violence.
More than 26 per cent of funding
committed to date has been for
projects focused on meeting the
housing needs of women and their
children.

Since November 2015, 131 long-
term drinking water advisories
have been lifted and 212 short-
term drinking water advisories
have been prevented from
becoming long-term.

Beginning the development of

a mental health fund for Black
public servants, and improving
cultural sensitivity of existing
mental health supports for Black
employees and other equity-
deserving groups.

Introducing a national pilot project
for a Menstrual Equity Fund to
make it easier for people who
menstruate to fully participate in
school, work, and society.

Advancing the National Housing
Co-Investment Fund to accelerate
the creation of up to 4,300 new
units and the repair of up to
17,800 units.

Introducing significant investments
in affordable housing and
reducing homelessness, including
through the Rapid Housing
Initiative and Reaching Home.

Maintaining trauma-informed,
culturally appropriate, Indigenous-
led services to improve mental
wellness for Indigenous peoples
and their communities and
supporting continued efforts to
co-develop distinctions-based
mental health and wellness
strategies.

* Please refer to the Impacts Report to see other Budget 2022 investments that are
expected to advance this pillar.
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Gender Results Framework
Pillar: Gender Equality Around the World

Goal: Promoting gender equality to build a more peaceful, inclusive, rules-based, and
prosperous world

: , )
X
Canada believes that women and girls are powerful agents of change. With the

proper resources and opportunities, they can improve their own lives and the
lives of their families, communities, and countries.
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Although gender equality around the world has dramatically improved over
time, there is much work to do. As the dashboard above shows:

» Literacy rates remain lower for girls than for boys, especially in certain
regions.

*  Women in all regions of the world participate less in the labour force than
men and remain underrepresented in national parliaments.

* In many countries, women have no legal protection against dismissal due to
pregnancy, sexual harassment, or gender discrimination, and they have no
recourse to legislation guaranteeing them equal pay for work of equal value.

« Large numbers of women and girls continue to experience female genital
mutilation and sexual violence.

To promote gender equality and build more peaceful, inclusive and
rules-based societies, women and girls need to be afforded meaningful
opportunities to participate in the economy and society. To support

this, Canada’s investments both domestically and abroad have targeted the
elimination of economic and social barriers that impede women's meaningful

participation in the labour market, politics, business, and leadership.

Actions to Support Gender Equality Around the World

Key Results to Date

Budget 2022 Actions*

The Women'’s Voice and
Leadership Program supports
more than 800 local women'’s rights
organizations working to advance
gender equality and empowers
women across 31 developing
countries and regions.

Canada's diplomatic representation
has made progress towards gender
balance. In 2021, 47 per cent of
heads of missions were women,
up from 32 per cent in 2015—

this includes ambassadors, high
commissioners, and consuls general.

Business Women in International
Trade led 19 trade missions in
2020-21 involving 254 participants
from women-owned businesses

and business support organizations.
This compares to 8 trade missions
involving 85 participants in 2018-19.

Supporting vulnerable persons
in Ukraine through humanitarian
assistance.

Providing further support to

the Access to COVID-19 Tools
Accelerator to ensure that
Canada continues to provide its
fair share in support of global
efforts to improve access to
vaccines, therapeutics, and other
tools to fight COVID-19.

Providing support to address
global health security
priorities, such as infectious
disease prevention and response.

* Please refer to the Impacts Report to see other Budget 2022 investments that are
expected to advance this pillar.
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Canada’s Quality of Life Framework

The Quality of Life Framework supports inclusive and sustainable

growth, ensuring that the government'’s focus on the quantity of growth is
complemented with consideration of the quality of growth; that is, ensuring that
the purpose of growth is to meaningfully improve the well-being of people who
live in Canada.

Public opinion research commissioned by the Department of Finance in
August 2020 to inform framework development found that 86 per cent of
respondents believed it was either very important (71 per cent) or somewhat
important (15 per cent) for the federal government to move beyond solely
traditional economic measurements.

oessand Ingy, . Drawing on the eviden;e of vyhat
o™ Stoy, makes for a good quality of life,
the Framework is composed of
u @ five interrelated domains—
prosperity, health, society, good
Prosperity Health governance, and environment—
along with two cross-cutting
Quality lenses, the fairness and inclusion
IR of Life @ lens, and the sustainability and
GO\g(r,r?gnce Society resilience lens. Taken as whole,
the Framework provides a
ﬁfm structured means for the
S Environment o government to think in an
0‘9’0/ ,\\.\eo" integrated, inclusive, and long-
”Obility and Re® term way about how its decisions

impact the lives of Canadians.

Fundamentally, the Framework is about measuring what matters most

to Canadians through a suite of 85 indicators that take a holistic view of

societal progress. With this in mind, Budget 2021 made a series of significant
investments aimed at improving federal data sets. One year later, these
investments are helping fill key gaps in our knowledge about how Canadians
have been experiencing their lives, including through tools like Statistics
Canada’s quarterly Canadian Social Survey. These investments help to better
understand important issues like the experience of loneliness among Canadians,
unpaid work and family time, and the extent to which Canadians experience
meaning and purpose in their lives.

On March 30, Statistics Canada launched the beta version of its new Quality

of Life Hub, a first step towards bringing together key economic, social, and
environmental datasets with a simple and intuitive user interface. Concurrently,
historic investments in disaggregated data will ensure that breakdowns of
these and other key data are available for different groups. Investments in
Indigenous-led data strategies are an enabler for self-determination. Moreover,
a Census of the Environment will catalogue all ecosystems in Canada.
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Selected Indicators of Well-Being Before and During COVID-19

While economic indicators have rebounded from the pandemic shock
relatively quickly, some well-being outcomes are recovering more slowly,
including self-reported mental health. Budget 2022 builds on previous
investments to help Canadians access mental health supports and services.

Charts 1 and 2
Mental Health, Life Satisfaction, and Overall Health, Population Aged 15
Years and Over, Per Cent

Before COVID-19 During COVID-19
100 100
75 75
50 50
25
25
0
0 Early Mid Late Early Mid Late
2015 2016 2017 2018 2019 2020 2020 2020 2021 2021 2021

Excellent or very good mental health Excellent or very good mental health

Very satisfied or satisfied with life Very satisfied or satisfied with life
Excellent or very good health Excellent or very good health
Source: Canadian Community Health Survey. Source: Canadian Community Health Survey, Canadian

Perspectives Survey Series, and Canadian Social Survey.

Combined, these and other quality of life indicators paint an overall picture

of how Canadians are doing that can inform priority-setting for policy
development. The Quality of Life Framework builds on Canada’s world-leading
Gender-based Analysis Plus approach by introducing a standardized set of
domains and indicators to bring a more structured and consistent approach to
assessing the nature as well as the distribution of impacts.
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Summary of Budget 2022’s Gender, Diversity, and

Quality of Life Impacts

The government is committed to applying Gender-based Analysis Plus (GBA Plus)
and quality of life indicators in decision-making, to ensure that policies and programs
take into account impacts on people from a variety of perspectives. Results of this
analysis are included in the Impacts Report, and summarized in this section.

Timing of GBA Plus and Responsive Approaches

Chart 3

When GBA Plus Was First Performed
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90%
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40%
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Early
Early
Budget 2021 Budget 2022

GBA Plus for Budget 2022 measures
were conducted in a timely manner
overall, with this analysis being
performed either early or at the mid-
point of policy development. The
timing of such analysis reflects the
change in the GBA Plus landscape
across the federal government over

the last few years, as demonstrated by
the experiences of Budget 2021 and
the current budget, where gender and
diversity analysis has been increasingly
integrated at earlier stages of the policy
process. Of note, the greater share of
analysis performed at the mid-point
stage in this budget is due to a number
of measures which are extensions of
existing programs. In these cases, the
existing analysis was relied upon and
updated as necessary. Women and
Gender Equality Canada will continue
to provide training, tools, and resources
to foster best practices in GBA Plus,
including timely analysis.
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Chart 4 Gender and diversity analysis helps identify
Responsive Approaches barriers to access or participation, as
well as unintentional negative impacts.
Where identified, program design should
_ D No Steps for Reducing Barriers incorporate steps to lower these barriers, or
Recess or mitigate negative impacts (if unintentional).

Participation
Possible Includes Steps 12 per cent of Budget 2022 measures
for Reducmg . . N .
Barrers identified a potential barrier to access or

participation for a specific demographic
group. Of these, the majority (85 per cent)
included steps towards reducing these

No Mitigation o
Stagonos barriers. Only 10 per cent of Budget 2022
Negative . ope . .
Impacts measures identified possible negative
Possible . are .
- - , impacts on a specific population. Of
Includes Mitigation Strategies . . . .
these, nearly one third included mitigation
0% 50% 100% strategies. In cases where no mitigation

strategy was included, this was often as

a result of a policy designed to level the
playing field or create greater equity by
addressing unproductive or unequitable
practices, in areas such as the tax system.
An example of this are the new rules to
ensure profits from flipping properties are
subject to full taxation.
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Target Population

Chart 5

Share of Budget 2022 Investments
($ value of measures®)
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*Excluding Tax Fairness and Savings Measures

A sizable share of Budget 2022
investments target all Canadians

(38 per cent of the budget). Other
measures target a region or sector (22
per cent of the budget), or a specific
group of the population (40 per cent
of the budget)—including Indigenous
peoples, people with disabilities

or health conditions, Canadians
experiencing housing affordability
challenges, and other groups. Some
measures target more than one
group. For example, Renewing and
Expanding the Oceans Protection Plan
is expected to target specific regions
and Indigenous peoples. Targeted
support is often aimed at challenges
or opportunities unique to subgroups
of Canadians. For example, targeted
support for Indigenous peoples

is expected to address housing in
Indigenous communities and critical
community infrastructure on reserves
including water and wastewater
systems, and the launch of a new
Veteran Homelessness Program will
provide services and rent supplements
to veterans experiencing homelessness.
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Expected Benefits: Gender

Nearly half of Budget 2022 measures are
expected to benefit women and men in equal
proportions (44 per cent). The remaining

Chart 6
Share of Budget 2022 Investments
($ value of measures®)
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measures (42 per cent) are expected to directly
or indirectly benefit men, while a smaller share
(14 per cent), would directly or indirectly
benefit women. This relative disparity reflects
the fact that men are overrepresented in

certain sectors benefitting from many of the
climate and infrastructure related measures

in this budget. Although these measures will
ultimately benefit all Canadians, the workforce
in these sectors are predominantly men, who,

benefitting men)

2% in turn, will indirectly benefit from the increased
economic opportunities associated with these
investments. For example, the construction

and clean technology sectors are indirectly benefitting from the Low Carbon Economy
Fund Expansion, while the agricultural sector is directly benefitting from the expansion

of the Agricultural Clean Technology Program. Workers in all three of these sectors are
predominantly men. Similarly, all Canadians will benefit from enhanced safety and security
resulting from increased defence spending, and these investments will also directly
enhance the capabilities and capacity of members within the Canadian Armed Forces.
Overall, however, the Canadian military is still predominantly men—in 2020 for instance,
the representation of women in the Canadian Armed Forces was only 16 per cent for
Regular Force and Primary Reserve members.

*Excluding Tax Fairness and Savings Measures

This disparity also arises from the fact that on average men continue to have higher
income levels than women. For example, for zero-emission vehicles, income is one of the
factors driving adoption. Men are therefore more likely to benefit the Incentives for Zero-
Emission Vehicles Program. Finally, a lack of gender parity among certain sectoral business
owners and shareholders results in men disproportionately benefitting from certain
measures including the Investment Tax Credit for Carbon Capture, Utilization, and Storage
and the Critical Mineral Exploration Tax Credit. This highlights that gender segregation

in the workforce and an imbalance in control of and ownership over resources is still
prevalent in Canada.

That said, many of the Budget 2022 investments are expected to directly or indirectly
benefit women given the composition of the workforce. For example, women comprise
nearly eight out of ten workers in the dental sector and are therefore expected to
indirectly benefit from investments in Dental Care for Canadians. Other Budget 2022
measures include features that will serve to achieve greater gender equality over

time. For example, the doubling of the Union Training and Innovation Program is
expected to increase the number of women and other equity-deserving groups in
high-paying skilled trade jobs. Additionally, funding to Support Cultural Change in the
Canadian Armed Forces is expected to create a healthier, more diverse, responsive,
and open climate within the Canadian military. This is expected to ultimately translate
to greater representation of women and other underrepresented groups across the
Canadian Armed Forces and in leadership positions. Where women face barriers to
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entry, retention, or advancement in the sectors being funded there are, for a number

of measures, program or policy design elements that will be introduced, or are already
in place, to address these barriers. These are highlighted in the Impacts Report. For
example, each of Canada’s Innovation Clusters undertakes ecosystem building activities
that support the economic inclusion of underrepresented groups. Similarly, the
development of the Canada Green Buildings Strategy will include training and capacity-
building support specifically for equity-deserving groups, including women, in order to
try to increase representation in the energy efficiency workforce. Lastly, the CAN Health
Network recognizes that its support to scale-up health focused small and medium-sized
businesses will not directly address the challenges women and other underrepresented
groups face in working in or owning businesses in the health technology and life
sciences sectors. CAN Health Network will therefore support women and other
underrepresented groups through development opportunities, and provide information
to participating companies about government programs to help them diversify their
workforces.

Finally, Budget 2022 builds on the foundational investments towards greater gender
equality introduced in Budget 2021, including additional funding to support the
implementation of the Canada-wide Early Learning and Child Care System, which is
expected to increase women's labour market participation. This budget also invests
funding to support provincial and territorial governments in advancing the National
Action Plan to End Gender-Based Violence and introduces a pilot for a Menstrual Equity
Fund to make it easier for people who menstruate to fully participate in school, work,
and society.

Expected Benefits: Additional Characteristics

Chart 7
Expected Direct and Indirect Benefits by Subgroup, Number of Measures

Rural, 22 Newcomers, 17

0

Indigenou 25, 49 Visible Minorities, 23 LGBTQ2, 16 Lone Parent Household, 3

Budget 2022 measures were assessed in terms of expected direct and indirect benefits
for various subgroups of Canadians, which are highlighted in Chart 7. A number of
measures in this budget are identified as benefitting persons with disabilities, most
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notably the Employment Strategy for Persons with Disabilities, which is designed

to address the labour market barriers faced by persons with disabilities. Similarly,
Indigenous peoples are expected to directly benefit from a large number of measures,
including support for Distinctions-based Mental Health and Wellness strategies, to
improve housing and access to clean water, and help Indigenous communities build
sustainable revenue streams for the future. Budget measures can also benefit more than
one group or a subgroup with intersecting identities. For example, Speeding up Housing
Construction and Repairs for Vulnerable Canadians will benefit Canadians experiencing
housing affordability challenges. There is evidence that women-led households have

a higher incidence of core housing need compared to men-led households. This gap
becomes larger when intersecting factors are taken into account—e.g., whether a

single parent, or a member of a racialized group. Additionally, certain subgroups who
experience greater challenges accessing affordable housing will disproportionately
benefit from this measure. These subgroups include persons with disabilities and
Indigenous peoples.

Expected Benefits: Intergenerational and Income Distribution Impacts

Chart 8 Chart 9
Expected Intergenerational Benefits, Expected Income Distribution Impacts,
Share of Budget 2022 Investments Share of Budget 2022 Investments
($ value of measures*) ($ value of measures*)
100% 100%
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*Excluding Tax Fairness and Savings Measures *Excluding Tax Fairness and Savings Measures

Consideration was given to how each Budget 2022 measure could affect different
generations of Canadians and Canadians with varying income levels. The majority of
measures introduced in this budget (75 per cent of the value of Budget 2022 measures)
are expected to benefit all generations equally. A significant share (22 per cent), however,
are expected to disproportionately benefit youth, children or future generations,
reflecting in part the number of investments in climate related measures. For example, the
expansion of the Low Carbon Economy Fund will particularly benefit future generations.
Additionally, the introduction of an Employment Strategy for Persons with Disabilities
through the Opportunities Fund is expected to disproportionately benefit young people
with disabilities entering the labour market. Other specific measures in Budget 2022
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would benefit seniors or older generations relatively more than other age groups. Notable
measures include funding to address backlogs for surgeries and procedures. Seniors

have higher needs for surgical procedures, representing over 40 per cent of total monthly
surgical volumes, both before and during the COVID-19 pandemic, despite comprising
only 19 per cent of the Canadian population.

Half of Budget 2022 investments are expected to benefit lower income Canadians. For
example, the extension of the Rapid Housing Initiative is expected to strongly benefit
low income individuals. The remainder of investments will either have no significant
distributional impacts (28 per cent) or are expected to benefit higher income Canadians
(22 per cent). For example, many business supports and incentives, including the creation
of a Canadian Innovation and Investment Agency and the Investment Tax Credit for
Carbon Capture, Utilization, and Storage, are expected to benefit business owners and
shareholders as well as workers in STEM fields, many of whom are disproportionately
higher income Canadians.

Expected Quality of Life Impacts: Expenditure by Domain

Chart 10 Budget measures were assessed in
Composition of Budget 2022 Investments  terms of their expected contribution
($ value of measures, by domain*) to each of the 85 Quiality of Life

indicators, which are organized into
five domains. Some flagship measures
make a substantial direct contribution
to one of these outcomes, but most
combine with other measures to make
: Gov;rzrl/ance, - F’mfg;’fi‘y' a smaller or more indirect contribution.
------ . Many budget measures advance
Sl more than one domain. In these
. cases, the pie chart allocates spending
between implicated domains, using
weights. Some invoke trade-offs,
where one domain is advanced but
another is impeded. The Quality of
Life Framework offers a structured
approach to assessing these impacts.

Environment,
10%

*Excluding Tax Fairness and Savings Measures

The greatest share of the value of Budget 2022 measures is expected to advance
outcomes in the prosperity domain, which includes inclusive growth priorities such

as housing. The second greatest share advances outcomes in the good governance
domain, which includes international engagement initiatives and Indigenous self-
determination and prosperity. Budget 2022 is expected to have significant impacts in
all domains of the Framework. Over 90 per cent of the value of budget measures is
expected to have positive impacts in multiple domains. The greatest combined impact
is prosperity and environment, reflecting a Budget 2022 focus on long-term economic
growth and transition to a net-zero economy.
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Expected Quality of Life Impacts: Indicator Frequency

Chart 11
Count of Budget 2022 Measures, Top Ten Expected Impacts by Domain
Prosperity Health Environment
Employment Self-rated mental health 27 Greenhouse gas emissions
Firm growth Health-adjusted life expectal - 20 Climate change
Acceptable housing Self-rated health 19 Natural disasters and emergencies
- Air aual

Productivity Unmet health care needs 17 ir quality

Satisfaction with local environment
Future outlook Unmet needs for mental hea| . 9

Canadian Species Index
Debt-to-GDP ratio Vulnerable children 7

- - - - - I Waste

Financial well-being Timely access to primary care 4 Access to public transit
GDP per capita Physical activity |I 4 Clean drinking water
Investment in R&D Functional health status |I 4 Coastal and marine protection
Household wealth Home care needs met |I 3 Walkability index
Governance Society

Confidence in institutions Sense of belonging to local community

Canada's place in the world Positive perceptions of diversity

Indigenous self-determination Sense of pride/belonging to Canada

Personal safety 9 Accessible environmments

Access to fair and equal justice 9 Satisfaction with personal relationships (family/fri I 5
Misinformation/trust in media 6 Time use 4
Crime Severity Index 5 Loneliness 3
Household emergency preparednél 3 Trust in others 3
Representation in leadership 2 Satisfaction with time use 2

The Impacts Report, which follows, lists expected quality of life impacts for each budget
measure. Chart 11 summarizes these impacts, listing the most frequently cited indicators
for which Budget 2022 measures are expected to have positive impacts of any scale. Since
some measures are smaller than others, these counts differ from the share of budget value
associated with each indicator. For example, acceptable housing and financial well-being
(households’ ability to meet the cost of living) were associated with the greatest share

of expenditure among indicators in the prosperity domain. Reducing unmet health care
needs and self-rated health made of the greatest share for the health domain. Reducing
greenhouse gas emissions along with climate change adaptation made up the greatest
share for the environment domain. As noted above, not all measures that contribute
towards an outcome—notably, reducing emissions, or increasing employment—will result
in net new impacts that will be large enough to influence the national trajectory. Given the
high degree of uncertainty and modelling challenges such as interaction effects between
measures, the government is strengthening its capability to estimate impact size for these
priority outcomes consistently.
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Expected Quality of Life Impacts: Long-term Impacts

Chart 12
Share of Budget 2022 Investments

Expected to Carry Long-term Returns
($ value of measures, by domain®)

All impacts
in next 5
years, 20% =
Prosperity,
32%

. Society, .,
7 4%

1 Good L
. Governance, .".°
19%

Health,
17%

~*.| Environment,
1 8%

*Excluding Tax Fairness and Savings Measures

Budget measures were assessed in terms
of the scale and duration of expected
impacts on quality of life indicators.
Many of the initiatives in Budget 2022
are time-limited in nature. As a result,
some impacts will naturally occur only
within the next five years—for example,
impacts from support measures
associated with the pandemic recovery.
However, just over three-quarters of
Budget 2022 investments are also
expected to carry long-term returns that
are moderate to significant over the
5-10 year period or longer. These could
be national in scope, or affect regions,
sectors or population sub-groups.

This suggests that Budget 2022 is targeted towards achieving long-term economic,
environmental, and social value for Canadians. Due to synergies between domains
and weights explained in Chart 10, expenditure associated with some measures from
Chart 12 could be allocated across multiple domains (e.g., split between prosperity

and environment).
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Budget 2022 Impacts Report

The Canadian Gender Budgeting Act 2018 enshrined the government's
commitment to decision-making that takes into account the impacts of policies,
programs, and legislation on diverse groups of Canadians in a budgetary
context. Consistent with the requirements of this Act, the following Impact
Report provides a summary of the gender and diversity impacts for each new
measure in this budget. Summaries of impacts are based on the Gender-

based Analysis Plus submitted with budget proposals. In addition, since the
introduction of the Quality of Life framework in Budget 2021, they extend
beyond who is most affected, to also describe the nature of these impacts at a
high level.

Notes on Terms and Fields

Title and Context: The titles for measures expected to advance a pillar of the Gender Results
Framework, the first section of this report match their corresponding entry in the budget text. For
the remaining sections, measures are ordered by budget chapter.

Text section: contains information on the key impacts of the measures from a gender and diversity
and quality of life perspective, including direct and indirect impacts, both positive and negative,
where applicable. Key facts and data sources are included in this section.

GBA Plus Timing: GBA Plus can be conducted at various stages throughout the development of a
government policy, program, or initiative. High-quality GBA Plus requires early attention to develop
effective options and strategies for delivering programs and services to Canadians. For GBA Plus to
be most valuable, it is ideally built directly into the early stages of the policy development process.
This section identifies when the analysis was first conducted.

W] Earlyintheideadevelopmentphase (when proposals are being developed)
O[] Mid-point (as proposals are being finalized)
(OO laterstage (after proposals are finalized, prior to submission of proposal)

GBA Plus was previously performed on the existing program (in cases where
an existing program is seeking a renewal of funding). If the proposal is for

W Existing  an existing program, it was either modified to reflect the changes to the
program or was confirmed to reflect that the program hasn't changed since
the GBA Plus was last conducted.

Quality of Life Impacts: Describes the domains of the framework each budget measure is expected
to advance and lists relevant indicators. Domains for each measure are indicated through a darker
“active” icon. Indicators are listed on Statistics Canada’s Quality of Life Hub.
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Prosperity — the economic domain, encompassing income and growth,
employment and skills and learning and economic security.

Health - physical and mental health, and care systems that enable people to
thrive through all stages of life.

Environment — natural and built environments that meet human needs such as
clean air and water, as well as ecological integrity and stewardship dimensions
such as greenhouse gas emissions.

Society — includes culture and identity, inclusion, social cohesion and
connection, and time use.

Good Governance - includes democracy and institutions, safety and security
and justice and human rights.

ElE EEN

Target Population: Describes the group whom the measure is intended to benefit. This section is
not intended to describe the expected impacts, but rather the motivation and policy intent behind
the measure.

Expected Benefits

Gender: This section collects information on the expected gender characteristics of the benefitting
group. Both direct and indirect benefits are considered when selecting a point on the scale. The
scale is explained as follows:

e 0O O OO0 Predominantly men (e.g. 80 per cent or more men)

o 0O 00 60 per cent - 79 per cent men

C O e .o Broadly gender-balanced

o0 0 &0 60 per cent - 79 per cent women

00 o e Predominantly women (e.g. 80 per cent or more women)

Income Distribution: This indicator describes expected impacts of the measure from an income
distributional perspective. Both direct and indirect benefits are considered when selecting a point
on the scale. The scale is explained as follows:

¢ oo Strongly benefits low income individuals (Strongly progressive)

Coe o Somewhat benefits low income individuals (Somewhat progressive)
Coeoo No significant distributional impacts
000 eo0

Somewhat benefits high income individuals (Somewhat regressive)
ooooe Strongly benefits high income individuals (Strongly regressive)
Inter-generational: This indicator identifies the age cohort receiving the benefits or which is likely
to disproportionately benefit. Both direct and indirect benefits are considered when selecting a
point on the scale. The scale is explained as follows:

(0 Primarily benefits youth, children and/or future generations

o No significant inter-generational impacts or impacts generation between
youth and seniors

o—0—e Primarily benefits seniors or the baby boom generation
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Additional Characteristics: Highlights other notable characteristics of beneficiaries (e.g. race,
region, ability, Indigeneity, region, sector).

Gender Results Framework (if applicable): For measures that advance a goal or objective of
Canada'’s Gender Results Framework (GRF), an icon is added and it is included in the front end

of this report. Although only gender is included in the title of the Framework, it is aligned with

the Government of Canada’s policy of GBA Plus, ensuring that gender is considered in relation to
other intersecting identity factors. Additionally, a measure may advance more than one goal under
one or more pillars; however, in this report, only the primary pillar is listed. More information on
these goal statements, objectives, and indicators can be found on Women and Gender Equality
Canada's website.

GBA Plus Responsive Approach (if applicable): Includes any effort in place to minimize possible
negative impacts of a measure on certain individuals or groups, or any specific design elements
which have been incorporated to reduce potential barriers to participation or access that a certain
group may phase.
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Education and Skills Development

To advance the Education and Skills Development Pillar under the Gender
Results Framework, Budget 2022 provides supports to reduce gaps in reading
and numeracy skills, and enhance research capacity. The targeting of such
measures will contribute towards the goal of equal opportunities and skills
development for Black and racialized Canadians, and persons with disabilities.

Funding for Access to Reading and Published Works for

Canadians with Print Disabilities

This measure would benefit an estimated 2.4 million Canadians with disabilities by increasing the

availability of books in fully accessible formats. Based on the 2017 Canadian Survey of Disabilities,
more women reported having disabilities than men (24 per cent versus 20 per cent). This measure
would help advance the objectives of achieving a barrier-free Canada and promote the economic
and social inclusion of persons with print disabilities by allowing their full participation in cultural

and economic activities. Given that the incidence of disability increases with age, older Canadians
are more likely to benefit from this measure.

Data Sources: Statistics Canada, 2017 Canadian Survey on Disability

Quality of Life Impacts m Gender Results Framework: X
Prosperity — Child, student and adult skills

Society — Accessible environments; Participation in cultural or religious practices recreation or sport;

Positive perceptions of diversity

Good Governance — Discrimination and unfair treatment

Target Population:  Persons with print disabilities GBA Plus Timing: oty m 00 taer O Existing

Expected Benefits:

Gender: Men O—O—CO—@—O Women Income Distribution: Low O—O—@—O—C0O High Income
Inter-generational: Youth O—CO—@ Senior
Additional Characteristics: Seniors, Persons with Print Disabilities

Modernizing Labour Market Transfer Agreements

In 2019-20, women participated in a total of 44.5 per cent of all interventions provided under the
Labour Market Development Agreements (LMDAs). They were more likely than men to access less
intensive interventions such as job search assistance and career advice—representing 84.2 per cent

of supports accessed by women and 75.3 per cent for men. Women, Indigenous peoples, and self-
employed or gig workers are also less likely to qualify for Employment Insurance, which restricts

their eligibility for LMDA training measures. Budget 2017's funding of $1.8 billion to the LMDAs
broadened eligibility for EI-funded programs and services, benefiting those further removed from the
labour market, including persons with disabilities, women and Indigenous peoples. The Workforce
Development Agreements do not have the same eligibility constraints and continue to support persons
with disabilities, Indigenous peoples, youth, older workers and newcomers through targeted funding.

Data Sources: Employment and Social Development Canada

Quality of Life Impacts Gender Results Framework: X
Prosperity — Employment; Labour underutilization; Adult skills; Future outlook
Target Population:  El Premium Payers GBA Plus Timing: ety 00 m tater O Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low O—@—O—O—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Workers, Lower-Educated Individuals
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Funding for Black Researchers

Targeted scholarships and fellowships are expected to directly benefit Black Canadians,

and particularly younger adults who comprise the majority of postsecondary enroliment.
Underrepresentation of Black women among degree holders in Canada is particularly acute
compared with the broader population. In 2016, Black women in Canada were 5.2 per cent less likely
than women in the rest of the population to hold a university degree.

Data Sources: Statistics Canada

Quality of Life Impacts m Gender Results Framework: 2X

Prosperity — Post-secondary attainment; Future outlook; Employment Society — Positive perceptions of diversity
Good Governance - Confidence in institutions; Representation in senior leadership positions
Target Population:  Black Canadians GBA Plus Timing: oy Dm0 taer 0 Existing

Expected Benefits:
Gender: Men O—O—@—O—0O Women Income Distribution: Low O—O—@—O—O High Income
Inter-generational: Youth @—O—CO Senior

Additional Characteristics:

Federal Funding for the Jean Augustine Chair in Education,

Community and Diaspora

This initiative would benefit Black youth and other racialized groups, by engaging in research and
supporting educational programs which are culturally responsive and relevant to the needs and
aspirations of this population. The Black population is younger than the total population in Canada. In
2016, the median age for the Black population was 29.6 years, versus 40.7 years for the total population.

Data Sources: Statistics Canada

Quality of Life Impacts m Gender Results Framework: X

Society — Positive perceptions of diversity; Sense of pride/belonging to Canada; Participation in cultural or religious
practices recreation or sport; Sense of belonging to local community

Good Governance — Confidence in institutions; Discrimination and unfair treatment
Target Population:  Black youth GBA Plus Timing: ey m 0O tater O Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—O—@—O—0 High Income
Inter-generational: Youth @—O—CO Senior
Additional characteristics: Racialized People

First Nations Elementary and Secondary Education

This investment will benefit individuals of all genders, but may be most beneficial for First Nations
boys and men who are less likely to complete their secondary education. In 2016, 44 per cent of
the First Nations population on reserve ages 18 to 24 had completed high school, compared to

88 per cent of the non-Indigenous population. Supporting Regional Education Agreements ensures
greater First Nations control over education so that on-reserve schools can offer programming that
responds to the unique needs of their students and improves outcomes.

Data Sources: internal administrative data, Statistics Canada

Quality of Life Impacts m Gender Results Framework: X

Prosperity — Future outlook Health — Children vulnerable in early development
Society — Sense of belonging to local community Good Governance — Indigenous self-determination
Target Population: First Nations on-reserve education GBA Plus Timing: oty O WO tater O Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—@—O—O—CO High Income
Inter-generational: Youth @—O—C0O Senior
Additional Characteristics: First Nations in Quebec
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Economic Participation and Prosperity

To effect the goal of equal and full participation under the Economic
Participation and Prosperity Pillar under the Gender Results Framework, key
Budget 2022 measures aim to increase labour market opportunities for
underrepresented groups, and provide supports that allow for the equal
sharing of parenting roles and family responsibilities.

An Employment Strategy for Persons with Disabilities

This measure would benefit persons with disabilities through increased funding for the
Opportunities Fund. Administrative data shows that slightly more men than women participate in
the Opportunities Fund program (56 per cent versus 43 per cent). This measure would improve
their employment prospects and make workplaces more inclusive and accessible. It is expected that
persons with disabilities from all age groups (with various intersecting identities and low income)
would benefit from this measure, with a higher proportion being young people (59 per cent), given
their lack of attachment to the labour market. Among those with disabilities aged 25 to 64 years
who were not employed and not currently in school, two in five —nearly 645,000 persons with
disabilities—had potential for paid employment in an inclusive labour market.

Data Sources: Administrative Data, Statistics Canada, 2017 Canadian Survey on Disability

Quality of Life Impacts E Gender Results Framework:

Prosperity — Labour underutilization; Poverty; Wages; Child, student and adult skills

Health - Functional health status

Society — Sense of pride/belonging to Canada; Sense of belonging to local community; Accessible environments;
Positive perceptions of diversity

Target Population:  Persons with disabilities GBA Plus Timing: oy m 00 taer W Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low @—O—O—O—0O High Income
Inter-generational: Youth @—O—CO Senior
Additional Characteristics: Low-income, Persons with Disabilities

Doubling the Union Training and Innovation Program

Increased funding for this program will benefit apprentices in the Red Seal skilled trades who are
members of equity-deserving groups, including: women, Indigenous peoples, newcomers, persons
with disabilities, and visible minorities. Currently, women and visible minorities make up only 9

per cent and 8 per cent of Red Seal apprentices, respectively. Although equity-deserving groups
are a focus of the program, other apprentices in the skilled trades are also expected to benefit.
Additionally, the program benefits unions and employers in the construction industry and other
industries by supporting the training of apprentices and increasing their skills.

Data Sources: Administrative Data
Quality of Life Impacts E Gender Results Framework:

Prosperity — Student and adult skills; Post-secondary attainment; Productivity
Society — Positive perceptions of diversity

Target Population: Apprentices in Skilled Trades GBA Plus Timing: fry 00 Later W Existing

Expected Benefits:

Gender: Men O—O—O—@—0O Women |ncome Distribution: Low O—O—@—O—O High Income
Inter-generational: Youth @—O—CO Senior
Additional Characteristics: Equity-deserving Groups
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Supporting Foreign Credential Recognition in the Health
Sector

The program will benefit all Canadians by helping to address labour shortages in the health sector,
ultimately improving care. The increased funding for this program will also benefit internationally-
trained health professionals by helping them gain Canadian work experience and get the credentials
needed to work in Canada. This will contribute to reducing underused labour and improving

job satisfaction and productivity. Based on census data, 69 per cent of immigrants working in
professional health occupations are women. Participants are also more likely to be Black and
racialized people, and newcomers to Canada. Participants in past projects have also reported an
increased sense of belonging, while employers have reported positive perceptions of participants.

Data Sources: Administrative Data, Statistics Canada

Quality of Life Impacts E Gender Results Framework:

Prosperity — Productivity; Labour underutilization; Job satisfaction

Health — Health-adjusted life expectancy; Timely access to primary health care provider

Society — Sense of belonging to local community; Positive perceptions of diversity

Target Population: Internationally-trained Health Professionals GBA Plus Timing: fory 0B O laer W Existing

Expected Benefits:
Gender: Men O—O—O—@—O Women |ncome Distribution: Low O—O—@—O—0 High Income
Inter-generational: Youth O—@—O Senior

Additional Characteristics:

Supporting Early Learning and Child Care

This initiative targets parents, particularly mothers, who often retain primary caregiving
responsibilities for children. It will also be of particular benefit to early childhood educators, 96 per
cent of whom are women, through efforts to attract and retain a high-quality early childhood
educator workforce. Women, particularly those with children, have lower labour market participation
rates than men. In 2020, only 82 per cent of women ages 25 to 54 participated in the labour

force, whereas men of the same age group participated at a rate of 90 per cent. Young women
with children are at higher risk of not being in education, employment or training. Continuing to
strengthen the Canada-wide early learning and child care system will increase women'’s labour
market participation and shrink the gender participation gap as more mothers enter the workforce.
There is also significant research that shows high-quality early learning and child care supports
positive child development outcomes such as improved cognition and social skills, particularly
among children from disadvantaged families. In supporting greater labour force participation and
gender equality, this measure will benefit the economy and all Canadians.

Data Sources: Labour Force Survey; Survey on Early Learning and Child Care Arrangements

Quality of Life Impacts E Gender Results Framework:
Prosperity — Employment; Access to early learning and child care; Child, student and adult skills; Financial well-being;
Health — Children vulnerable in early development Society — Time use; Satisfaction with time use

Target Population:  Families with young children GBA Plus Timing: ety 0O W tater W Existing
Expected Benefits:

Gender: Men O—O—O—@—O Women Income Distribution: Low O—O—@—O—O High Income
Inter-generational: Youth @—CO—0O Senior

Additional Characteristics: Early Childhood Educators

i GBA Plus Responsive Approach

In 2020-21, the Government of Canada added an additional $1.5 billion through the Workforce Development
Agreements to help Canadian workers get skills training and employment supports to re-enter the workforce.
These funds are available for provinces and territories to support workforce initiatives to increase the skills of
unlicensed care providers, which may facilitate them joining the licensed sector.
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Partnering with Indigenous Peoples in Natural Resource
Projects

The natural resource sector is the largest private employer of Indigenous peoples in Canada, and
Indigenous businesses are more than 40 times as likely to be involved in resource extraction as

the average Canadian business. However, employment and business opportunities vary across
regions and communities. Increasing the capacity of Indigenous communities to participate in and
benefit from natural resource projects will improve opportunities for Indigenous businesses and will
increase employment opportunities. Over the short-term, these benefits are expected to go to men,
as they comprise the majority of workers in the natural resources sector. Over the long-term, these
benefits are expected to extend to Indigenous women.

Data Sources: Statistics Canada

Quality of Life Impacts @ Gender Results Framework:
Prosperity — Household wealth; Employment Good Governance — Indigenous self-determination
Target Population:  Indigenous peoples GBA Plus Timing: oty 0 WO tater O Existing

Expected Benefits:

Gender: Men O—@—O—O—O Women Income Distribution: Low O—@—O—O—C0O High Income
Inter-generational: Youth O—@—CO Senior
Additional Characteristics: Natural Resources Sector, Indigenous peoples

Supporting Indigenous Businesses and Community Economic
Development

Investments in Indigenous lands and economic development programming will directly benefit

all members of participating communities, advancing new projects and creating new streams

of revenue and employment opportunities by helping community-owned businesses to grow

and prosper. The benefits from these investments are expected to be balanced across genders,

as research indicates that increased community revenues result in reinvestment in community
programming (e.g. health, education, and community development). Additionally, particular benefits
are expected for Indigenous communities in rural or remote areas, which often face high costs to
initiate commercial activities on their lands.

Data Sources: Statistics Canada, C.D. Howe Institute

Quality of Life Impacts @ Gender Results Framework:
Prosperity — Employment; Household income; Future outlook  Society — Sense of belonging to local community
Good Governance - Indigenous self-determination

Target Population:  Indigenous peoples GBA Plus Timing: oty O m O later W Existing

Expected Benefits:
Gender: Men O—O—@—O—O Women Income Distribution: Low O—@—O—O—C0O High Income
Inter-generational: Youth O—@—O Senior
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Supporting Indigenous Businesses and Community Economic
Development (Loan Forgiveness)

Forgiveness of up to 50 per cent of COVID-Indigenous Business Initiative loans will directly benefit
Indigenous small and medium enterprises that initially received support through the program and
continue to feel the negative economic impacts of the pandemic. Program data indicate that the
COVID-Indigenous Business Initiative has positively impacted Indigenous women-owned businesses
served by the network of Aboriginal Financial Institutions and Métis Capital Corporations over the
past two years. Approximately 30 per cent of all loans issued via the COVID-Indigenous Business
Initiative were accessed by Indigenous women majority-owned businesses, and the National
Aboriginal Capital Corporations Association estimates the network will retain many of the new
clients served through the program, furthering progress toward the goal to increase the number of
Indigenous women-owned businesses served by the network by 50 per cent by 2025.

Data Sources: Indigenous Services Canada, NACCA

Quality of Life Impacts

Prosperity — Employment; Firm growth

Gender Results Framework: CiJ)

Target Population:  Indigenous peoples

Expected Benefits:
Men O—@—O—0O—0O Women
Youth O—@—O Senior

Gender:
Inter-generational:
Additional characteristics: Indigenous Peoples

GBA Plus Timing: foy B OO toer W Sdsting

Income Distribution: Low O—O—@—O—0O High Income

Statement and Impacts Report on Gender, Diversity and Quality of Life 41



Leadership and Democratic Participation

Key measures in Budget 2022 are expected to advance the Leadership and
Democratic Participation Pillar under the Gender Results Framework by increasing
representation of women and underrepresented groups as administrators
of the justice system, as well as creating more positions for women in senior
management and leadership.

Supporting Culture Change in the Canadian Armed Forces

These measures are expected to directly benefit women, LGBTQ2 and gender-diverse members of
the Canadian Armed Forces (CAF) by promoting a safe, healthy, and inclusive work environment,
supporting improved physical and mental health outcomes, improved job performance, and
having a positive impact on job satisfaction. Indirectly, these measures are expected to contribute
to restoring confidence in military leadership and enhance the Canadian Armed Forces' capacity
to recruit and retain women, helping increase representation of women in the Forces from 17 to
25 per cent by 2026.

Data Sources: Department of National Defence

Quality of Life Impacts @ Gender Results Framework: m

Prosperity - Job satisfaction Health — Unmet health care needs; Unmet needs for mental health care
Good Governance — Discrimination and unfair treatment; Confidence in institutions; Access to fair and equal justice
Target Population:  Women and Gender-Diverse Military Personnel

GBA Plus Timing: Early O W O Later [ Existing

Expected Benefits:

Gender: Men O—O—CO—@—O Women Income Distribution: Low O—O—@—O—CO High Income
Inter-generational: Youth O—@—O Senior

Additional Characteristics:

Supporting Black Canadian Communities

The measure is expected to benefit Black Canadians of various intersectional identities (e.g., gender,
age, sexual orientation, socio-economic status). Specifically, enhancing the foundational capacity
and resources of Black-led and Black-serving Canadian community organizations will enable them
to better address the specific needs of Black Canadians and ultimately help promote social cohesion
across the country.

Data Sources: Statistics Canada, Employment and Social Development Canada

Quality of Life Impacts m Gender Results Framework: m

Prosperity — Future outlook; Employment; Child, youth and adult skills

Society — Sense of belonging to local community; Positive perceptions of diversity; Participation in cultural or
religious practices, recreation or sport; Volunteering

Good Governance — Discrimination and unfair treatment; Confidence in institutions
Target Population:  Black Canadians GBA Plus Timing: oy m 00 taer W Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low O—CO—@—O—0O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Racialized People, Community Service Organizations
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Indigenous Climate Leadership

Indigenous communities across Canada, and especially northern and remote communities, are among
the most exposed to the immediate and future impacts of climate change, due to their location and
their close relationship with the land and its resources. A thawing permafrost, erosion, degrading
infrastructure and melting ice roads can disrupt transportation systems and access to traditional food
sources and profoundly affect the overall economic, physical and mental well-being of communities.
This initiative recognizes these unique realities and will help to advance Indigenous climate priorities
and create a path to advance codeveloped, collaborative, and inclusive climate actions.

Data Sources: Statistics Canada, Canada’s Changing Climate Report

Quality of Life Impacts EE@ Gender Results Framework: m

Prosperity - Employment  Environment — Natural disasters and emergencies; Climate change adaptation
Society —Sense of belonging to local community

Good Governance — Indigenous self-determination; Discrimination and unfair treatment

Target Population:  Indigenous peoples GBA Plus Timing: foy M OO taer [ Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low O—O—@—O—0O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Indigenous peoples

i GBA Plus Responsive Approach

Men are over-represented in the relevant sectors such as conservation and clean energy. To ensure that women'’s
voices are included in the development of an Indigenous Climate Leadership Agenda, this initiative will ensure
participation from Indigenous women'’s organizations such as the Native Women'’s Association of Canada, Les
Femmes Michif Otipemisiwak, and Pauktuutit Inuit Women of Canada.

Increasing the Capacity of Superior Courts

Increased judicial capacity of superior courts helps improve access to justice for all Canadians by
addressing court delays, ultimately strengthening the public’s confidence in the justice system. New
judges are selected through a superior courts judicial appointment process that aims to achieve a
gender-balanced bench, reflecting the diversity of Canadian society. Of the judges who have been
appointed since October 2016, 57 per cent of appointees have identified as women, 4 per cent as
Indigenous, 10 per cent as visible minorities, 1 per cent as a person with a disability, and 7 per cent
as a member of the LGBTQ2 community.

Data Sources: Office of the Commissioner for Federal Judicial Affairs

Quality of Life Impacts m Gender Results Framework: m
Society — Positive perceptions of diversity

Good Governance - Confidence in institutions; Access to fair and equal justice; Resolution of serious legal problems;
Representation in senior leadership positions

Target Population:  All Canadians GBA Plus Timing: Early @ OO0 Later M Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low O—O—@—O—O High Income
Inter-generational: Youth O—@—CO Senior

Additional Characteristics:
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Gender-based Violence and Access to Justice

The Gender-Based Violence and Access to Justice Pillar under the Gender
Results Framework is reinforced by a number of Budget 2022 measures that
will further develop the accountability and responsiveness of the Canadian
criminal justice system. Such measures are aimed at tangibly reducing
gender-based violence and harassment, particularly for Indigenous peoples,
Black and racialized Canadians.

Working with Provinces and Territories to Advance the

National Action Plan to End Gender-Based Violence

This funding will directly benefit women and girls, notably those at higher risk of experiencing
gender-based violence, including women and girls with disabilities; Black, Indigenous and racialized
women and girls; immigrant and refugee women; LGBTQ2 people; and women living in northern,
rural, and remote communities. These groups also face increased barriers in accessing supports and
services due to systemic inequalities, such as sexism, racism, poverty, and discrimination based on
sexual orientation or gender expression.

Data Sources: Statistics Canada, Gender-Based Violence Knowledge Centre

Quality of Life Impacts @ Gender Results Framework: BIG
Good Governance — Personal safety; Childhood maltreatment; Access to fair and equal justice
Target Population:  Women and girls, LGBTQ2 GBA Plus Timing: forym o0 aer O Existing

Expected Benefits:

Gender: Men O—O—O—O—@ Women Income Distribution: Low O—@—O—0O—0 High Income
Inter-generational: Youth O—@—O Senior
Additional characteristics: LGBTQ2, Racialized and Immigrant Women

Fighting Systemic Racism, Discrimination and Hate

The measure aims to benefit communities that have experienced racism and discrimination, such as
Black and racialized groups, religious minorities, and Indigenous peoples. This funding is expected
to significantly advance Canada’s efforts to address racism and hate, while fostering intercultural
understanding and promoting social cohesion.

Data Sources: Statistics Canada

Quality of Life Impacts m Gender Results Framework: 3:[5

Society — Sense of pride/belonging to Canada; Positive perceptions of diversity; Participation in cultural or religious
practices, recreation or sport; Sense of belonging to local community

Good Governance — Discrimination and unfair treatment; Personal safety

Target Population:  Racialized Canadians, Indigenous Peoples and Other Minority Communities
GBA Plus Timing: Early m O O Later W Existing

Expected Benefits:

Gender: Men O—CO—@—O—0O Women Income Distribution: Low O—@—O—O—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Racialized Canadians, Indigenous Peoples and Other Minority Communities
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Enhancing the Biology Casework Analysis Program

This program supports forensic laboratories in Ontario and Quebec to undertake analysis of DNA
samples found at crime scenes and helps law enforcement investigate and prosecute offences, such
as violent crimes. This program can impact men and women in different ways. For example, while
men represent the majority of homicide victims, women and girls, LGBTQ2 people, residents of rural
and remote communities and persons with disabilities are at higher risk of being victims of violent
crime.

Data Sources: Statistics Canada

Quality of Life Impacts @ Gender Results Framework: m
Good Governance — Access to fair and equal justice; Confidence in institutions; Personal safety
Target Population:  Victims of Crimes GBA Plus Timing: oy m 0O tater W Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—O—@—O—CO High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Residents of Ontario and Quebec, Women and Girls, LGBTQ2, Rural and

Remote Communities, Persons with Disabilities

Supporting Legal Aid for Asylum Seekers

Economically-disadvantaged asylum seekers benefit from immigration and refugee legal aid
services. The demographic composition of asylum seekers changes, but many are members of
racial, ethnic, linguistic, cultural and religious minorities, as well as LGBTQ2 individuals. While
asylum seekers come from all over the world, in 2020, ten countries accounted for 59 per cent of all
in-Canada asylum claims, with nine of the ten from Asia, Latin America, the Caribbean, and Africa.
Seven have neither English nor French as an official language.

Data Sources: Immigration and Refugee Board

Quality of Life Impacts @ Gender Results Framework: 3:[5

Society — Sense of pride/belonging to Canada

Good Governance — Access to fair and equal justice; Confidence in institutions; Canada’s place in the world
Target Population:  Asylum Seekers GBA Plus Timing: Early m O 0 Later [ Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low @—O—O—O—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Visible Minority Communities, English or French Language Learners, LGBTQ2
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Securing the Integrity of Canada’s Asylum System

A fair and effective asylum system benefits all Canadians, as it allows newcomers who arrive in
Canada fleeing persecution to smoothly and rapidly settle and integrate into Canadian society and
contribute to local communities. Women account for approximately half of all asylum claims, while
women fleeing domestic violence accounted for 18 per cent of refugee claims finalized in 2020. A
stable and effective asylum system benefits LGBTQ2 people fleeing persecution, with 7.5 per cent
of refugee claims made in Canada in 2020 citing persecution on the basis of sexual orientation or
gender identity.

Data Sources: Internal Program Administrative Data

Quality of Life Impacts @ Gender Results Framework: @

Prosperity - GDP per capita Good Governance - Confidence in institutions; Canada’s place in the world
Target Population:  Newcomers Seeking Asylum GBA Plus Timing: oty O W0 tater O Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low O—@—O—O—O High Income
Inter-generational: Youth O—@—CO Senior

Additional Characteristics: Visible Minorities, LGBTQ2

Implementation of the United Nations Declaration on the
Rights of Indigenous Peoples Act

Supporting the full and effective implementation of the United Nations (UN) Declaration Act is key
to advancing reconciliation. This work will benefit Indigenous peoples, in a gender-balanced way, by
ensuring that laws, policies and programs are fair and equally accessible to all Canadians. It is likely
to benefit youth and future generations, as advances made pursuant to the Act will be forward-
looking. Over the long term, implementation of the UN Declaration Act will help to build trust and
confidence in Canadian institutions.

Quality of Life Impacts @ Gender Results Framework: EJ;

Good Governance - Indigenous self-determination; Discrimination and unfair treatment; Access to fair and equal justice;
Confidence in institutions

Target Population:  Indigenous peoples GBA Plus Timing: oy m 00 taer O Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—@—O—O—C0O High Income
Inter-generational: Youth @ —O—CO Senior
Additional Characteristics: Indigenous Peoples

GBA Plus Responsive Approach
Justice Canada will work proactively to ensure that the voices of Indigenous women, youth, Elders, 2SLGBTQQiA+
persons, and persons with disabilities are heard throughout the co-development of the Action Plan to implement
the Act. Indigenous organizations representing diverse perspectives have been and will continue to be advised
of the call for proposals, and targeted outreach to these groups will enable equitable contributions by all
Indigenous peoples impacted by the process. Applicants for engagement funding will be required to outline how
they will engage with diverse individuals within their communities, and funding recipients will need to report on
engagement outcomes in their project reporting.
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Implementing Indigenous Child Welfare Legislation

According to Census 2016, 52.2 per cent of children in foster care in Canada are Indigenous, but
Indigenous children account for only 7.7 per cent of the child population. Proposed investments
will support the implementation of the Act respecting First Nations, Inuit and Métis children, youth
and families to support Indigenous jurisdiction over the design and delivery of child welfare services
and help address the overrepresentation of Indigenous children in the child welfare system. These
measures will benefit children and families in communities that are exercising jurisdiction over child
welfare such as Wabaseemoong Independent Nations, and in particular Indigenous children and
their parents from low income families and single parent households, who are more likely than
other children to enter the child welfare system.

Data Sources: 2016 Census of population, Statistics Canada

Quality of Life Impacts @ Gender Results Framework: @

Prosperity — Financial well-being Health — Children vulnerable in early development
Society — Sense of belonging to local community Good Governance - Indigenous self-determination
Target Population:  Indigenous children and families ~ GBA Plus Timing: foy 000 taer W Existing

Expected Benefits:

Gender: Men —C——@—0 Women  Income Distribution: Low @—O—O—O—0 High Income
Inter-generational: Youth @ —CO—CO Senior
Additional Characteristics: Indigenous children and families

Addressing the Shameful Legacy of Residential Schools

This measure will benefit First Nations, Inuit and Métis in a gender-balanced way and contribute to
healing the intergenerational trauma caused by the residential schools system. It will have a direct
impact on survivors who are adults and seniors, but will indirectly impact both children and youth,
as healing is expected to have broader community benefits. Supporting community-led efforts to
locate and memorialize burial sites will help to address the ongoing legacy of residential schools in
a way that is meaningful to families, survivors, and communities.

Data Sources: Statistics Canada, Internal administrative data

Quality of Life Impacts m Gender Results Framework: qz

Society — Participation in cultural or religious practices; recreation or sport; Positive perceptions of diversity

Good Governance - Confidence in institutions; Indigenous self-determination

Target Population:  Indigenous peoples GBA Plus Timing: oty 0 W O tater O Existing

Expected Benefits:

Gender: Men O—O—@—O—C0O Women Income Distribution: Low C—C—@—C— High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Indigenous peoples
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Amending the Corrections and Conditional Release Act

This amendment to the Corrections and Conditional Release Act will directly benefit women inmates in
federal correctional institutions by prohibiting the use of dry cells for the seizure of contraband in the
vaginal cavity. It will ensure greater respect for human dignity in federal correctional institutions by
requiring the Correctional Service of Canada to use other means to better detect contraband in these
circumstances. Women inmates are statistically more likely than the general Canadian population to
be of Indigenous heritage, lower-educated, lower-income, and have mental health issues.

Data Sources: Correctional Service of Canada

Quality of Life Impacts @ Gender Results Framework: EJ;
Health - Self-rated mental health; Self-rated health

Good Governance — Confidence in institutions; Discrimination and unfair treatment

Target Population:  Federally-sentenced Women GBA Plus Timing: ety 0 m O Later O Existing

Expected Benefits:

Gender: Men O—O—O—O—@ Women Income Distribution: Low O—@—O—O—0O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Indigenous Peoples, Persons with Mental Health Issues

Enhancing Legal Aid for Those Who Need It Most

Criminal legal aid services support economically-disadvantaged Canadians. In 2019-20, 78 per cent
of criminal legal aid clients were men and 48 per cent were between the ages of 18 and 34.

Groups that are overrepresented in the criminal justice system may also benefit from criminal legal
aid services, including Indigenous peoples, Black Canadians, as well as those with mental health

or problematic substance use issues. In 2019-20, 30 per cent of adults admitted to correctional
facilities identified as Indigenous, compared to 5 per cent of the general population. In the same
year, there were 56,691 legal aid clients who self-identified as Indigenous in the provinces and
territories that collect this data. Out of these clients, 76 per cent accessed criminal legal aid
services. Evidence also suggests that Black Canadians are over-represented among legal aid clients.
For example, Legal Aid Ontario has reported that 14 per cent of criminal legal aid clients identified
as Black in 2019-20, despite representing approximately 5 per cent of the general population.

The justice system can be the first point of contact for accessing mental health and addictions
services for people who have never accessed these supports before. In 2016, Legal Aid Ontario
estimated that one in three clients experienced mental health or addiction issues.

Data Sources: Justice Canada; Statistics Canada; Legal Aid Ontario

Quality of Life Impacts @ Gender Results Framework: @

Good Governance — Access to fair and equal justice; Resolution of serious legal problems; Confidence in institutions;
Representation in corrections custodial population

Target Population:  Economically-Disadvantaged Canadians

GBA Plus Timing: Farly O O W Later W Existing

Expected Benefits:

Gender: Men O—@—O—O—0O Women Income Distribution: Low @—O—O—C—O High Income
Inter-generational: Youth O—@—CO Senior
Additional Characteristics: Indigenous Peoples; Black Canadians; People with mental health or substance

abuse issues
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Creating a Safer Sport System

This initiative is expected to benefit all high performance athletes, but will particularly benefit
women and persons from equity-deserving groups, including persons with a disability, LGBTQ2, and
racial and ethnic communities, as they disproportionally experience sexual harassment, abuse or
discrimination. This initiative will especially benefit people with lower incomes, who might not be
able to afford systemic support otherwise. While peak performance differs from sport to sport, high-
performance athletes tend to be younger (below 35 years of age). Supporting sport organizations
with information and recommendations to adapt current policies and practices for safety and
inclusivity will reduce the risk of harassment on equity-deserving groups. Safe and inclusive sport
will result in more women and people in equity-deserving groups participating and staying in sport.

Data Sources: Sport Canada

Quality of Life Impacts m Gender Results Framework: m
Society — Participation in cultural or religious practices, recreation or sport

Good Governance - Confidence in institutions; Access to fair and equal justice (civil and criminal);
Discrimination and unfair treatment

Target Population: High performance athletes ~ GBA Plus Timing: Earty M O 01 Later [ Existing

Expected Benefits:
Gender: Men O—O—O—@—O Women Income Distribution: Low O—@—O—O—O High Income
Inter-generational: Youth @—O—CO Senior
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Poverty Reduction, Health and Well-being

To support the Poverty Reduction, Health and Well-Being Pillar under the
Gender Results Framework, Budget 2022 measures focus on improved physical
and mental health outcomes for vulnerable groups. Other notable measures
under this pillar include increased support for permanent housing and other
infrastructure investments in Indigenous communities.

Dental Care for Canadians

Improved access to dental care is expected to benefit Canadians with family incomes below
$90,000 who lack dental care coverage and currently have to pay out of pocket. The 2018 Canadian
Community Health Survey suggests that that Canadians without insurance were about three times
as likely as those with insurance to avoid seeing a dental professional because of cost (39.1 per cent
versus 13.7 per cent).

Low-income Canadians have both the highest level of oral health problems and the most difficulty
accessing oral health care. Women (24.1 per cent) were more likely than men (20.6 per cent) to
report cost as a barrier. Canadians aged 18 to 34 (28.3 per cent) were the age group most likely

to report cost as a barrier to dental care. Women from low-income groups have higher incidence
of oral health issues like untreated dental decay, missing teeth and oral pain compared to men in
the same income groups. Indigenous peoples suffer from some of the highest oral disease rates

in Canada. Canadians living in rural and remote areas face greater challenges accessing care due
to lack of availability. Finally, a new dental care program is expected to indirectly benefit dental
professionals who would likely see increased demand for services. Women comprise nearly eight
out of ten people working in the dental sector.

Data Sources: Statistics Canada

Quality of Life Impacts: E Gender Results Framework: W
Prosperity — Financial well-being

Health —Access to supplementary health insurance; Unmet health care needs; Health-adjusted life expectancy
Target Population:  Canadians without dental insurance with family incomes less than $90K

GBA Plus Timing; Early 0 B O Later [0 Existing

Expected Benefits:

Gender: Men O—O—O—@—O Women Income Distribution Low O—@—O—C—0 High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Indigenous Peoples

Better Mental Health Support for Black Federal Public

Servants

The development of a mental health fund for Black federal public servants will benefit Black
employees in the federal public service, who have been found to disproportionately face factors
that undermine a psychologically healthy and safe workplace, in addition to discrimination and
inequities outside of the workplace.

Quality of Life Impacts @ Gender Results Framework: @

Health - Self-rated mental health; Unmet needs for mental health care

Good Governance — Discrimination and unfair treatment

Target Population: Black federal public servants GBA Plus Timing: foymo0 taer O Existing

Expected Benefits:
Gender: Men O—O—@—O—0O Women Income Distribution: Low O—O—@—O—0 High Income
Inter-generational: Youth O—@—O Senior
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Supporting Mental Well-being with the Wellness Together
Canada Portal

Children and youth make up 46.8 per cent of Wellness Together Canada portal visitors and users,
and 39 per cent of visitors to the portal are men, a population that tends not to seek help as

often as women. Early user feedback surveys indicate that the portal has a higher proportional
representation of respondents among ethnic and minority communities and among LGBTQ2
communities. The portal benefits people who have barriers accessing care, including those in
isolated or remote areas, facing stigma, or financial difficulties and minority language communities

Data Sources: Wellness Together Canada

Quality of Life Impacts Gender Results Framework: ‘pr
Health - Self-rated mental health; Unmet needs for mental health care
Target Population:  All Canadians GBA Plus Timing: frymO0O Later W Existing

Expected Benefits:

Gender: Men O—CO—@—O—0O Women Income Distribution: Low O—@—O—O—0O High Income
Inter-generational: Youth @ —O—CO Senior

Additional characteristics: Remote Communities, Minority Language Communities, LGBTQ2

Piloting a Menstrual Equity Fund for Those in Need

By making menstrual products more accessible, this fund will benefit women and girls, non-binary,
and trans people who menstruate. One study found that nearly a quarter of Canadian women, and
a third of women under age 25, have struggled to afford menstrual products for themselves or their
dependants. Additionally, 68 per cent of Canadian women and girls (83 per cent under age 25) felt
their period prevented them from full participation in an activity, and 55 per cent of women and
girls (70 per cent under age 25) have missed school, work, or social activities due to their period.
Cost barriers to accessing menstrual supplies disproportionately affects people with lower incomes.

Data Sources: Plan International

Quality of Life Impacts E E Gender Results Framework: ‘Q‘?
Health — Unmet health care needs  Society — Participation in cultural or religious practices, recreation, or sport
Target Population:  Women, Girls, Trans, and Non-binary GBA Plus Timing: oy m 00 tater O Existing

Expected Benefits:

Gender: Men O—O—O—O—@ Women Income Distribution: Low @—O—O—O—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Trans and Non-Binary Canadians
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Long-Term Supports to End Homelessness

Addressing homelessness will directly benefit people at risk of or experiencing homelessness.
Homelessness affects a diverse population, though certain groups are overrepresented. In 2018
Indigenous people represented 30 per cent of shelter users despite accounting for 5 per cent of
the population. Men represented 62 per cent of shelter users. Women may be underestimated

due to lack of data from domestic violence shelters, and the different ways women experience
homelessness. People aged 25 to 49 made up 50 per cent of shelter users, compared to 33 per
cent of population. In addition, per the 2020 Metro Vancouver Homelessness count, 36 per cent

of unhoused respondents reported a physical disability and 23 per cent reported a learning
disability or cognitive impairment. We also know that veterans are more likely to experience chronic
homelessness than non-veterans, particularly over longer periods of time.

Data Sources: Internal administrative data, Statistics Canada, Metro Vancouver Homelessness Count

Quality of Life Impacts E Gender Results Framework: @

Prosperity — Homelessness; Acceptable housing; Financial well-being
Health — Unmet needs for health and mental health care; Health-adjusted life expectancy; Self-rated mental health
Society — Sense of belonging to local community; Someone to count on

Target Population:  People experiencing or at risk of homelessness
GBA Plus Timing: Early O) W O] Later W Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low @—O—O—O—O High Income
Inter-generational: Youth O—@—O Senior
Additional characteristics: Indigenous Peoples, Urban Populations, Veterans

Rapidly Building New Affordable Housing

The Rapid Housing Initiative requires all units to be targeted to people and populations who are
vulnerable and who are, or otherwise would be, in severe housing need. While specific data on
those in severe housing need is limited, those experiencing homelessness are an important subset
of this group. Homelessness affects a diverse population, with certain groups overrepresented. In
2018 Indigenous people represented 30 per cent of shelter users despite accounting for 5 per cent
of the population. Men represented 62 per cent of shelter users. Women may be underestimated
due to lack of data from domestic violence shelters, and the different ways women experience
homelessness. People aged 25 to 49 made up 50 per cent of shelter users, compared to 33 per
cent of population. In addition, per the 2020 Metro Vancouver Homelessness count, 36 per cent
of unhoused respondents reported a physical disability and 23 per cent reported a learning
disability or cognitive impairment. We also know that veterans are more likely to experience
chronic homelessness than non-veterans, particularly over longer periods of time. Workers in

the construction sector, which is dominated by men, are expected to indirectly benefit from the
additional housing construction activity resulting from this measure.

Data Sources: Internal administrative data, Statistics Canada, Metro Vancouver Homelessness Count

Quality of Life Impacts E Gender Results Framework: @Q

Prosperity — Homelessness; Acceptable housing; Financial well-being Society — Sense of belonging to local community

Target Population:  People in severe housing need and people experiencing or at risk of homelessness.
GBA Plus Timing: Early O W O Later W Existing

Expected Benefits:
Gender: Men O—(O—@—O—0O Women Income Distribution: Low @—O—O—O—0O High Income
Inter-generational: Youth O—@—O Senior
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Improving Community Responses to Homelessness

Since this measure will conduct research at five demonstration sites, in the short term, benefits
will accrue primarily to those communities. In the medium term, it is expected that this research
will benefit people and families who are experiencing or at-risk of homelessness, as well as

those working in the homelessness-serving sector. Homeless support sector employees are
predominantly women (77 per cent). Homelessness affects a diverse population, though certain
groups are overrepresented. In 2018 Indigenous people represented 30 per cent of shelter users
despite accounting for 5 per cent of the population. Men represented 62 per cent of shelter users.
Women may be underestimated due to lack of data from domestic violence shelters, and the
different ways women experience homelessness. People aged 25 to 49 made up 50 per cent of
shelter users, compared to 33 per cent of population. In addition, per the 2020 Metro Vancouver
Homelessness count, 36 per cent of unhoused respondents reported a physical disability and

23 per cent reported a learning disability or cognitive impairment. We also know that veterans are
more likely to experience chronic homelessness than non-veterans, particularly over longer periods
of time.

Data Sources: Internal administrative data, Statistics Canada, Metro Vancouver Homelessness Count
Quality of Life Impacts E Gender Results Framework: @

Prosperity — Homelessness Society — Sense of belonging to local community
Target Population:  People experiencing or at risk of homelessness

GBA Plus Timing: Early @ O O Later [ Existing

Expected Benefits:
Gender: Men O—O—@—O—O Women Income Distribution: Low @—O—O—CO—CO High Income
Inter-generational: Youth O—@—CO Senior

A New Veteran Homelessness Program

This measure would directly benefit veterans experiencing or at risk of homelessness, through
the provision of wrap-around services, including supports for physical and mental health,

and rent supplements. Based on the available data, it is estimated that there are more than
2,500 veterans experiencing homelessness in Canada, representing 0.4 per cent of veterans.
Approximately 83 per cent of veterans experiencing homelessness are men, 14 per cent are women,
and 3 per cent are gender diverse. Veterans are more likely to experience chronic homelessness
than non-veterans, particularly over longer periods of time. People in the homelessness support
sector and/or the veteran servicing sector may benefit indirectly through additional funding

or employment opportunities. Workers in the homelessness support sector are more likely to

be located in large urban centres (65 per cent) and are predominately women (77 per cent).
Indigenous people are more highly represented in these jobs (11 per cent) compared to their
representation in the total workforce (4 per cent).

Data Sources: Internal administrative data (emergency shelter data), Statistics Canada, Veterans Affairs Canada

Quality of Life Impacts E Gender Results Framework: ‘Q‘?

Prosperity — Homelessness; Employment

Health - Self-rated mental health; Self-rated health; Unmet needs for mental health care; Unmet health care needs
Society — Sense of pride/belonging to Canada

Target Population:  Veterans experiencing homelessness or at risk of homelessness

GBA Plus Timing: Early O W O Later W Existing

Expected Benefits:
Gender: Men @—(O—O—0O—0O Women Income Distribution: Low @—O—O—O—CO High Income
Inter-generational: Youth O—@—O Senior
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Building More Affordable and Energy Efficient Rental Units

Increasing the focus of eligibility criteria under the Rental Construction Financing Initiative will
benefit all Canadians experiencing housing affordability challenges, particularly those in National
Housing Strategy priority groups such as persons with disabilities, Black and racialized groups, and
Indigenous peoples. There is evidence that women have a higher incidence of core housing need
(9.7 per cent), compared to men (8.2 per cent), with larger gaps for certain demographics including
single parents, racialized groups, and seniors.

Strengthening the energy efficiency requirements for this program will also benefit all Canadians,
as projects funded by the initiative will produce fewer greenhouse gas emissions and reduce the
environmental footprint of these new homes.

Data Sources: CMHC; Statistics Canada

Quality of Life Impacts E Gender Results Framework: “"@

Prosperity — Acceptable housing Environment — Greenhouse gas emissions

Target Population:  Those experiencing housing affordability challenges
GBA Plus Timing: Early O] W O Later W Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—@—O—O—C0O High Income
Inter-generational: Youth O—@—O Senior
Additional characteristics: Indigenous Peoples, Racialized Groups, Persons with Disabilities, Single Parents

who are Women, Racialized Women.

A New Generation of Co-Operative Housing Development

Expanded co-operative housing supply will benefit all Canadians experiencing housing affordability
challenges, particularly those in National Housing Strategy priority groups such as persons with
disabilities, racialized groups, and Indigenous peoples. There is evidence that women have a higher
incidence of core housing need (9.7 per cent), compared to men-led (8.2 per cent), with larger gaps
for certain demographics including single parents, racialized groups, and seniors. This measure will
increase activity in the construction industry, whose employees are mainly men (87 per cent).

Data Sources: Statistics Canada; CMHC

Quality of Life Impacts m Gender Results Framework: ‘QQ

Prosperity — Acceptable housing; Future outlook Environment - Greenhouse gas emissions
Society — Accessible environments; Sense of belonging to local community

Target Population:  Those experiencing housing affordability challenges
GBA Plus Timing: Farly ) M O Later W Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—@—O—0O—0 High Income
Inter-generational: Youth O—@—CO Senior
Additional characteristics: Indigenous Peoples, Racialized Groups, Persons with Disabilities, Single Parents

who are Women, Racialized Women.
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Speeding Up Housing Construction and Repairs for Vulnerable
Canadians

Accelerating the building and repair of affordable housing would benefit all Canadians experiencing
housing affordability challenges, including National Housing Strategy priority groups such as
persons with disabilities, racialized groups, and Indigenous peoples. As of December 31, 2021
approximately 75 per cent of units created through the National Housing Co-Investment Fund are
non-standard, which are often used by priority groups. There is evidence that women have a higher
incidence of core housing need (9.7 per cent), compared to men-led (8.2 per cent), with larger

gaps for certain demographics including single-parents, racialized groups, and seniors. Men will
also benefit as they represent 62 per cent of the homeless population and will be supported

by the increased number of shelter units. Furthermore, this measure will increase activity in the
construction industry, whose employees are mainly men (87 per cent).

Data Sources: Statistics Canada; CMHC; ESDC

Quality of Life Impacts m Gender Results Framework: @

Prosperity: Acceptable housing; Future outlook Environment: Greenhouse gas emissions
Society — Accessible environments; Sense of belonging to local community
Target Population:  Those Experiencing Housing Affordability Challenges

GBA Plus Timing: Early 0 W O Later W Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low @—O—O—O—O High Income
Inter-generational: Youth O—@—O Senior
Additional characteristics: Indigenous Peoples, Racialized Groups, Persons with Disabilities, Single Parents

who are  Women, Racialized Women

Supports for Workers Experiencing Miscarriage or Stillbirth

This measure will ensure that the approximately 955,000 workers in the federally regulated private
sector have access to the time they need to recover from the physical and psychological trauma
resulting from pregnancy loss. Women make up 38 per cent of the federally-regulated private sector
workforce and are expected to be the primary beneficiaries from this measure given the physical
experience of miscarriage or stillbirth. Men will also have access to this leave, which would allow
them to grieve the loss of a partner’s pregnancy or their stillborn child. Persons with disabilities may
have a higher risk of miscarriage or stillbirth than those without a disability. This measure would
also ensure that employees do not lose out on employment opportunities for having to take time
off to recover from a miscarriage or stillbirth.

Data Sources: Employment and Social Development Canada

Quality of Life Impacts Gender Results Framework: “"@

Prosperity — Protection from income shocks ~ Health — Self-rated mental health
Target Population: ~ Workers in federally regulated private sector

GBA Plus Timing: Early O W O Later [ Existing

Expected Benefits:
Gender: Men O—O—O—@—O Women Income Distribution: Low O—O—@—O—O High Income
Inter-generational: Youth O—@—CO Senior
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Distinctions-based Mental Health and Wellness Strategies

This measure will continue to contribute to closing the gap in mental health and wellness outcomes
between Indigenous and non-Indigenous Canadians. It is expected to have a gender-balanced
impact, focusing on increasing access to mental wellness services for Indigenous peoples and
communities. These strategies will also work to meet the unique needs of vulnerable populations
including seniors and members of the LGBTQ2 community.

Data Sources: internal administrative data, Statistics Canada

Quality of Life Impacts E Gender Results Framework: “"@
Health - Self-rated mental health; Unmet needs for mental health care

Society — Loneliness; Participation in cultural or religious practices, recreation or sport; Sense of belonging to local
community

Target Population:  Indigenous peoples GBA Plus Timing: oty O WO tater O Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low O—O—@—O—O High Income
Inter-generational: Youth O—@—CO Senior
Additional characteristics: Indigenous Peoples

Improving Health Outcomes in Indigenous Communities

This measure would support Indigenous communities to continue to respond to the pandemic,
improve access to health care and have a positive impact on the health of First Nations who live in
remote and isolated on-reserve communities. Resources for public health help prevent people from
needing more costly urgent care. At the same time, funding for primary care nurses helps to ensure
community wellness by responding to outbreaks and addressing critical health needs. Low-income
people are expected to particularly benefit from this measure. It will also benefit Indigenous women,
as nearly 93 per cent of Indigenous nurses are women, and they are disproportionately home

and community caregivers. These investments will also benefit seniors who often have increased
care needs.

Data Sources: ISC Epidemiological Summary; Statistics Canada

Quality of Life Impacts Gender Results Framework: @Q
Health — Health-adjusted life expectancy; Self-rated mental health; Unmet health care needs
Target Population:  First Nations communities GBA Plus Timing: ey 000 taer W Existing

Expected Benefits:

Gender: Men O—O—O—@—O Women Income Distribution: Low O—@—O—0O—0 High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Indigenous peoples, Low-Income

56 Budget 2022 Impacts Report — Gender Results Framework



Investing in Housing for Indigenous Communities

This measure will benefit First Nations, Inuit and Métis peoples by improving access to suitable,
adequate and affordable housing, within Indigenous, urban, rural and northern communities.
Improved housing conditions will contribute to the mental and physical health of all community
members. Overcrowded housing in Indigenous communities, particularly in the North, is linked
with increased risk of respiratory and other illnesses (for example, active tuberculosis rates for Inuit
living in Inuit Nunangat are 300 times higher than the Canadian-born, non-Indigenous population).
The Final Report of the National Inquiry into Missing and Murdered Indigenous Women and

Girls also identified poverty and insecure housing/homelessness as critical risk factors that
disproportionately affect Indigenous women, girls and two-spirit people. Indirect benefits resulting
from construction and repair are expected to disproportionately benefit men, while women

are more likely to be employed in housing management and service coordination roles. These
investments will support local economies, particularly in rural and remote parts of the country.

Data Sources: Statistics Canada

Quality of Life Impacts m Gender Results Framework: ‘qu

Prosperity — Acceptable housing;, Homelessness; Future outlook

Health - Self-rated health; Self-rated mental health; Children vulnerable in early development

Society — Sense of belonging to local community

Good Governance — Indigenous self-determination; Personal safety

Target Population:  Indigenous peoples GBA Plus Timing: fym oo taer O Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low @—O—O—O—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Indigenous peoples, Families/Children, Rural and Remote Regions

First Nations Water and Community Infrastructure

Infrastructure improvements contribute to the health and well-being, quality of life, and economic
prosperity of First Nations communities. Vulnerable groups, including pregnant people, seniors,
persons with disabilities, and children, may disproportionately feel the health impacts of water
advisories. Poor water and sanitation conditions can also disproportionately affect primary care
givers, generally women, seniors, or youth.

Data Sources: Statistics Canada

Quality of Life Impacts @ Gender Results Framework: @

Prosperity — Future outlook; Productivity

Health - Health-adjusted life expectancy; Self-rated health; Self-rated mental health

Environment - Clean drinking water; Satisfaction with local environment

Good Governance - Indigenous self-determination

Target Population: First Nations GBA Plus Timing Early O 0 O Later W Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—@—O—O—C0O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Indigenous peoples, notably vulnerable groups
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Affordable Housing in the North

This measure would support residents that experience greater rates of housing need in Yukon,
the Northwest Territories, and Nunavut. Indigenous people in the North experience particularly
high rates of housing need, with 44.4 per cent of households in Nunavut, 22.3 per cent in
Northwest Territories, and 24.1 per cent in Yukon living in unsuitable, inadequate, or unaffordable
housing conditions. Overcrowded housing and housing in poor repair is associated with serious
health, mental health and social consequences. Indirect impacts likely to favour men, given their
dominance in the construction trades.

Data Sources: CMHC, Statistics Canada

Quality of Life Impacts m Gender Results Framework: @

Prosperity — Acceptable housing Health - Self-rated health; Self-rated mental health
Society — Satisfaction with personal relationships (family and friends)
Good Governance - Personal safety

Target Population: Residents experiencing housing needs in Northwest Territories, Yukon, and Nunavut
GBA Plus Timing: oy m 0 O Later O Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low @—O—O—O—O High Income
Inter-generational: Youth O—@—CO Senior
Additional Characteristics: Indigenous Peoples, Northern residents

Supporting First Nations Children through Jordan’s Principle

Jordan'’s Principle benefits First Nations girls and boys across the country, and in particular those
with higher support needs such as children with disabilities. First Nations face disproportionately
high rates of poverty, in addition to other systemic barriers that prevent First Nations children from
accessing services and supports that are available to non-Indigenous children. This measure will
help ensure substantive equality for First Nations children through the provision of health, social,
and educational services that meet their unique needs. These supports also benefit First Nations
families more broadly, including parents, who are more likely to be under the age of majority than
non-Indigenous parents.

Data Sources: Statistics Canada, Program data

Quality of Life Impacts m Gender Results Framework: @

Health — Children vulnerable in early development; Unmet health care needs; Self-rated health and mental health
Society — Satisfaction with personal relationships (family and friends); Accessible environments
Good Governance - Discrimination and unfair treatment

Target Population:  First Nations Children GBA Plus Timing: ey 0O tater O Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—@—O—O—C0O High Income
Inter-generational: Youth @ —O—CO Senior
Additional Characteristics: Children with Disabilities, First Nations
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A Federal LGBTQ2 Action Plan

LGBTQ2 Canadians continue to face health, social, and economic inequalities when compared with
non-LGBTQ2 Canadians. Recognizing the diversity of LGBTQ2 communities, the Federal LGBTQ2
Action Plan will coordinate federal initiatives to remove systemic barriers on the basis of sex, sexual
orientation, gender identity and expression, together with intersecting identity factors such as race,
age, and economic status. While the target population is LGBTQ2 communities, the action plan will
indirectly further promote equality, equity, and inclusion in Canada.

Data Sources: Statistics Canada

Quality of Life Impacts m Gender Results Framework: ‘qu

Health — Unmet needs for mental health care; Self-rated mental health

Society — Sense of belonging to local community; Positive perceptions of diversity;

Participation in cultural or religious practices, recreation or sport

Good Governance — Discrimination and unfair treatment

Target Population:  LGBTQ2 GBA Plus Timing: oy mOD aer O Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—O—@—O—CO High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: LGBTQ2

Supporting our Seniors

Community-based projects funded by the New Horizons for Seniors Program in 2016-17

included one or more of the following seniors populations: persons with disabilities (43 per cent),
visible minorities (29 per cent), Indigenous peoples (19 per cent), and Francophones outside
Quebec (11 per cent). It is expected that the proposed funding expansion will support projects with
similar characteristics. Additional projects would positively affect seniors’ sense of belonging: for
example, loneliness and social isolation can significantly worsen health and mental health outcomes.
Measures recommended by the expert panel on an Aging at Home Benefit and then implemented
could have significant effects, but that would be subject to a separate assessment based on the final
recommendations of the expert panel.

Data Sources: New Horizons for Seniors Program administrative data, Centre for Disease Control and Prevention

Quality of Life Impacts E Gender Results Framework: @
Health - Self-rated mental health,; Health-adjusted life expectancy

Society — Sense of belonging to local community; Loneliness; Participation in cultural or religious practices,
recreation or sport

Target Population:  Seniors GBA Plus Timing: foymO0 tater B Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—O—@—O—CO High Income
Inter-generational: vouth C——(—@ Senior
Additional Characteristics: Persons with Disabilities
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Supporting Special Olympics Canada

Intellectual disabilities affect Canadians across the full socio-economic spectrum, and therefore
Special Olympics Canada serves a very diverse community. The initiative would benefit persons with
intellectual disabilities and their families, contributing to the development of healthier athletes,
helping combat negative stereotypes and discrimination, and providing opportunities for the
development of community volunteers.

Data Sources: Special Olympics Canada

Quality of Life Impacts m Gender Results Framework: @

Health — Physical activity; Self-rated mental health

Society — Accessible environments; Sense of belonging to local community; Participation in cultural or religious
practices, recreation or sport; Positive perceptions of diversity

Good Governance — Discrimination and unfair treatment

Target Population: Persons with an Intellectual Disability GBA Plus Timing: fory m0 0 taer W Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low O—O—@—O—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Persons with Disabilities

Addressing the Opioid Crisis

While rates of overdose were beginning to decrease in late 2019, the COVID-19 pandemic
compounded the opioid crisis. Between January 2016 and September 2021, 26,690 Canadians died
as a result of an opioid-related overdose, making it one of the deadliest public health crises in a
generation. The Substance Use and Addictions Program will help to address the opioid overdose
crisis and reach people dealing with problematic substance use by providing harm-reduction
services and treatments. Those at increased risk include young and middle-aged men, Indigenous
peoples and LGBTQ2 people. Men account for roughly 75 per cent of opioid-related deaths, and
men aged 19 to 59, specifically, account for more than half of deaths.

Data Sources: Canadian Institute of Health Information, Statistics Canada
Quality of Life Impacts Gender Results Framework: ‘r@

Health —Health-adjusted life expectancy; Self-rated mental health; Unmet health care needs;
Unmet needs for mental health care

Target Population:  Canadians with problematic substance use
GBA Plus Timing: Early 0 O W Later B Existing

Expected Benefits:

Gender: Men O—@—O—O—O Women Income Distribution: Low O—@—O—O—0O High Income
Inter-generational: Youth @—O—CO Senior

Additional Characteristics: Young and Middle Aged Men, Indigenous Peoples, LGBTQ2
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Gender Equality Around the World

To strengthen commitments that advance the Gender Equality around the

World Pillar under the Gender Results Framework, Budget 2022 aims to support
measures promoting gender equality, including those which will improve access
to sexual and reproductive health services, for vulnerable women and girls.

Combatting Misinformation and Disinformation - G7 Rapid

Response Mechanism

Efforts to strengthen and protect democracy are expected to benefit all Canadians. Recognizing that
malignant actors target, exploit, and sometimes co-opt marginalized and vulnerable groups in their
efforts to undermine social cohesion, the programming will put added emphasis on uncovering
these actors and their methods. Raising awareness of these issues among Canadians will benefit

not only marginalized and vulnerable populations, but all peoples and populations across social,
economic and political spectrums.

Data Sources: Internal administrative data, other external sources.

Quality of Life Impacts m Gender Results Framework: @

Society - Trust in others

Good Governance — Canada’s place in the world; Confidence in institutions; Misinformation/trust in media
Target Population:  All Canadians GBA Plus Timing: oy O O W tater W Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—O—@—O—C0O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Marginalized and Vulnerable Groups

Addressing Global Health Priorities

Canada is contributing to international efforts to address global health priorities, including
providing further support to address the COVID-19 pandemic and improve global health security.
These measures strengthen Canada’s place in the world as a longstanding contributor in advancing
the health status of marginalized groups. These measures will assist people in low- and middle-
income countries, including women and girls in all their diversity. The funding will be delivered
under Canada'’s Feminist International Assistance Policy, which aims to ensure that development
efforts reach the poorest and most marginalized and lead to better results that benefit all.

Data Sources: Internal administrative data, administrative data from international organizations including World
Health Organization and UN Women.

Quality of Life Impacts @ Gender Results Framework: @
Health - Health-adjusted life expectancy Good Governance — Canada’s place in the world
Target Population:  All Canadians GBA Plus Timing: frymoo taer W Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low @—O—O—O—0O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: People in Other Countries

GBA Plus Responsive Approach
These measures contains elements to promote access to health services and products for those who may be in
vulnerable situations or marginalized, including women and girls. Canada supports implementing partners that
consider the needs of program recipients at all stages of programming to help identify potential barriers and
better promote access to health services and products.
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Ukraine Humanitarian Assistance

This programming will help vulnerable populations affected by the war in Ukraine by addressing
immediate humanitarian needs, such as food insecurity and emergency health services. In addition,
it will help refugees, the majority of whom are women, children and the elderly. By working with
reputable partners in the region, low income, LGBTQ2, racialized people, the elderly and persons
with disabilities can be expected to receive a significant portion of this assistance.

Data Sources: International organizations such as the United Nations

Quality of Life Impacts @ Gender Results Framework: @

Good Governance — Canada’s place in the world

Target Population:  All Canadians GBA Plus Timing: ey m OO wer O Existing
Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low @—O—O—O—0O High Income
Inter-generational: Youth O—@—CO Senior

Additional Characteristics: People in Other Countries
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Chapter 1: Making Housing More Affordable
1.1 Building Affordable Homes

Launching a New Housing Accelerator Fund

This measure would benefit Canadians experiencing housing affordability challenges. According
to Statistics Canada, 6,400,000 people lived in unaffordable housing in Canada in 2018.
Disproportionate among those were racialized groups, which represent 36 per cent of those living
in unaffordable housing, while representing 22 per cent of the population. Also disproportionate
among those living in unaffordable housing were seniors living alone, and immigrants. We also
know that persons with disabilities are more likely to experience core housing need. In 2012,
549,500 persons with disabilities (or 15.3%) were living in households in core housing need
compared to 2,082,700 persons without disabilities (or 9.2%). Workers in the construction sector,
which is dominated by men, are expected to indirectly benefit from the additional housing
construction activity resulting from this measure.

Data Sources: Statistics Canada, CMHC

Quality of Life Impacts @

Prosperity — Acceptable housing, Financial well-being Good Governance - Confidence in institutions
Target Population: People experiencing housing affordability challenges
GBA Plus Timing: Early W 01 0 Later O Existing

Expected Benefits:

Gender: Men O—@—O—O—O Women Income Distribution: Low O—@—O—O—C0O High Income

Inter-generational: Youth O—@—CO Senior

Additional Characteristics: Racialized Groups, Urban Residents, Seniors living Alone, Immigrants, Persons with
Disabilities

Leveraging Transit Funding to Build More Homes

This measure is expected to improve the fiscal situation of cities across Canada and to carry benefits
for people living in cities, notably larger cities with significant public transit ridership. In particular,

it may save municipalities from reducing capital investments, including in public transit, in order

to fund transit operating shortfalls. It may therefore tend to benefit women, youth and members

of equity-seeking or vulnerable communities, who are more likely to use public transit than other
demographic groups. In the context of housing, this measure will benefit those experiencing
housing affordability challenges, which may include racialized groups and lower income Canadians,
including seniors living alone and immigrants.

Data Sources: Canadian Urban Transit Association, University of Alberta, Federation of Canadian Municipalities,
Statistics Canada

Quality of Life Impacts E

Prosperity — Acceptable housing Environment — Access to public transit
Target Population:  Public transit users GBA Plus Timing: oty 0 m O tater O Existing

Expected Benefits:

Gender: Men O—CO—@—O—0O Women Income Distribution: Low O—@—O—O—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Urban Populations, Canadians in Housing Need
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Multigenerational Home Renovation Tax Credit

This measure directly benefits families seeking to establish a multigenerational household for a
senior or adult with a disability through the construction of a secondary suite. This represents a
broadly gender-balanced group, as women make up 54 per cent of Canadians 65 years of age and
older and 48 per cent of eligible adults with disabilities who are under age 65. Indigenous, Northern,
new and racialized Canadians are more likely to live in multigenerational families; however, these
groups are less likely to be homeowners.

Data Sources: Statistics Canada, tax filer data

Quality of Life Impacts: E

Prosperity — Household wealth; Acceptable housing; Financial well-being Health — Home care needs met
Society — Accessible environments; Loneliness; Sense of belonging to local community
Target Population:  Seniors, Persons with Disabilities ~ GBA Plus Timing: oy m 00 taer O Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—O—O—@—O High Income
Inter-generational: Youth O—O—@ Senior
Additional Characteristics: Multigenerational Families

"ll" GBA Plus Responsive Approach

The Multigenerational Home Renovation Tax Credit will be implemented as a refundable tax credit, which would
provide a tax refund in cases where an individual does not have any taxes owing. This could improve access to the
measure for some low-income families.

Greener Buildings and Homes

This measure will contribute to making buildings and homes energy efficient and comfortable.
This increase in building efficiency will also reduce greenhouse gas emissions and air pollutants
associated with heating, cooling and powering buildings and homes, which will have both positive
environmental and health impacts. These activities will indirectly benefit building operators and
homeowners, who will save on energy costs. In addition, they will also indirectly benefit those
employed in trades and environment and clean technology fields relevant to energy efficient
retrofits and construction, which are dominated by men.

Data Sources: Statistics Canada, CanMET Energy, ECO Canada, International Energy Agency, World Health
Organization

Quality of Life Impacts E

Prosperity — Acceptable housing, Employment Environment — Greenhouse gas emissions; Air quality
Target Population:  All Canadians GBA Plus Timing:  coly O WO tater [0 Existing

Expected Benefits:

Gender: Men O—@—O—O—0O Women Income Distribution: Low O—O—@—O—0 High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Low-Income Canadians

#l"  GBA Plus Responsive Approach

The development of the Canada Green Buildings Strategy will include skills training and capacity-building support
aimed at equity-seeking groups (e.g. women and other gender-diverse people, Indigenous peoples, racialized
Canadians, and persons with disabilities). This will help to create more equitable opportunities in education and
skills development in the energy efficiency workforce.
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Establishing a Greener Neighbourhood Pilot Program

Supporting energy efficient retrofits in affordable housing will benefit all Canadians through
reduced greenhouse gas emissions. This initiative will target community housing neighbourhoods,
and so will also directly benefit those living in community housing, which include many vulnerable
groups such as low-income, Black and racialized communities, and low-income women and their
children. Increasing the efficiency of these homes will reduce energy costs, which will benefit low-
income households through reduced energy bills. This initiative will indirectly benefit businesses
and those employed in trades relevant to energy efficient retrofits. This includes the engineering,
architect and construction sectors involved in energy efficient retrofits. In 2018, 18 per cent of the
energy efficiency workforce was women.

Data Sources: Statistics Canada, Canadian Green Buildings Council, Pembina Institute

Quality of Life Impacts E

Prosperity — Acceptable housing; Financial well-being Environment — Greenhouse gas emissions
Target Population:  All Canadians GBA Plus Timing: oty O W0 tater O Existing

Expected Benefits:

Gender: Men O—@—O—O—0O Women Income Distribution: Low O—@—O—O—O High Income
Inter-generational: Youth O—@—CO Senior
Additional Characteristics: Low-Income Canadians

dl"  GBA Plus Responsive Approach

This program will focus skills training and retrofit inclusion on women, Indigenous and racialized people to bring
greater employment opportunities to underrepresented Canadians in the energy efficiency sector. Where feasible,
employment opportunities can be reserved for local residents of the low-income housing demonstration sites.

Greener Construction in Housing and Buildings

The improved capacity to build or retrofit homes with more innovative, low-carbon, or safer building
materials and to do so more efficiently is expected to benefit all Canadians given the positive
impacts for climate change adaptation and the supply of housing, with younger generations
experiencing benefits down the road of increased climate action today. Low-income households can
be expected to benefit, as they experience the highest relative savings from home retrofits. Indirect
employment benefits are expected to the construction sector, which predominantly employs men.
As recorded in the 2016 Census, of those employed in the construction sector, 87 per cent identified
as men, 18 per cent identified as immigrants, and 11 per cent identified as visible minorities,
including 2 per cent who identified as Black Canadians.

Data Sources: Statistics Canada; Giandomenico L., Papineau M., and Rivers N. (2020)

Quality of Life Impacts E

Prosperity — Investment in R&D; Productivity; Employment; Firm growth
Environment- Greenhouse gas emissions; Air quality; Climate change adaptation
Target Population:  All Canadians; rural and remote GBA Plus Timing: oty m 00 taer O Existing

Expected Benefits:

Gender: Men O—@—O—O—O Women Income Distribution: Low O—@—O—O—C0O High Income
Inter-generational: Youth O—@—CO Senior
Additional Characteristics: Construction and Engineering Sectors
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Greener Affordable Housing

Supporting energy efficient retrofits in affordable housing will benefit all Canadians through
reduced greenhouse gas emissions and air pollutants from heating, cooling and powering homes. It
will also directly benefit low-income housing providers and those living in affordable housing, which
includes many vulnerable groups such as the economically disadvantaged, Black and racialized
communities, low-income women and their children, seniors and persons with disabilities through
lower energy costs and more comfortable housing. According to the 2016 census, households

living in affordable housing had the following characteristics: 71 per cent were households that
included members with a disability, 93 per cent were women lone-parent families, 34 per cent were
households that included seniors, 12 per cent identified as an Indigenous household (compared

to 6 per cent Indigenous households living in non-subsidized rental housing) and 45 per cent had
household incomes less than $20,000 before tax. This initiative will indirectly benefit businesses and
those employed in trades relevant to energy efficient retrofits, including construction, which are
dominated by men.

Data Sources: Statistics Canada

Quality of Life Impacts E

Prosperity — Acceptable housing; Financial well-being
Environment — Greenhouse gas emissions; Air quality

Target Population:  All Canadians GBA Plus Timing: oty O W0 tater O Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—@—O—0O—0 High Income
Inter-generational: Youth O—@—CO Senior
Additional Characteristics: Low-Income Canadians

Direct Support for those in Housing Need

This measure will provide additional support to Canadians across the country facing housing

affordability challenges, including those in core housing need. There is evidence that women have
a somewhat higher incidence of core housing need (9.7 per cent), compared to men (8.2 per cent),
with larger gaps for certain demographics including single parents, racialized groups, and seniors.

Data Sources: CMHC, Statistics Canada

Quality of Life Impacts

Prosperity — Acceptable housing;, Homelessness; Financial well-being
Target Population: Those experiencing housing affordability challenges

GBA+ Timing: Early O O W later [ Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low @—0O—O—O—CO High Income
Inter-generational: Youth O—@—O Senior
Additional characteristics: Single Parents who are Women, Racialized Women
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1.2 Helping Canadians Buy Their First Home

A Tax-Free First Home Savings Account

This measure is aimed at benefiting first-time homebuyers. Low-income Canadians are less likely
to be first-time homebuyers than are higher income Canadians, and thus less likely to benefit.

At the same time, first-time homebuyers are predominantly middle-income Canadians. First-time
homebuyers are disproportionately aged 20-40. Men are more likely than women to access the

full benefits of the existing Home Buyers' Plan, suggesting that they would also be more likely

to benefit from the FHSA. In addition, certain visible minority populations have below average
homeownership rates, in particular Black, Arab, Indigenous peoples, Latin American, West Asian,
Korean, and Filipino populations. As such, these groups could be less likely to benefit from this
measure. The combination of deductible contributions and non-taxable withdrawals means that the
measure provides the largest benefits to higher-income first-time home buyers, as they face higher
marginal tax rates and have a greater ability to save for a down payment.

Data Sources: Statistics Canada, T1 Administrative Data

Quality of Life Impacts

Prosperity — Household wealth, Financial well-being; Future outlook
Target Population:  First-time Homebuyers GBA Plus Timing: oy Dm0 taer O Existing

Expected Benefits:

Gender: Men O—@—O—O—0O Women Income Distribution: Low O—0O—O—@—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics:

Doubling the First-Time Home Buyers’ Tax Credit

This measure is aimed at benefiting first-time homebuyers. Low-income Canadians are less likely

to be first-time homebuyers than are higher income Canadians, and thus less likely to benefit.

The benefits of this measure are roughly balanced across genders. First-time homebuyers are
disproportionately ages 20-40. In addition, certain visible minority populations have below average
homeownership rates, in particular, Black, Arab, Indigenous peoples, Latin American, West Asian,
Korean, and Filipino populations. The security associated with home ownership can increase stability
and help homeowners feel a part of community life.

Data Sources: T1 Administrative Data, Statistics Canada, US Dept of Housing and Urban Development

Quality of Life Impacts E

Prosperity — Acceptable housing; Household wealth; Future outlook
Society — Sense of belonging to local community
Target Population:  First-time Homebuyers GBA Plus Timing: oty O O W tater 0 Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—O—O—@—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics:
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An Extended and More Flexible First-Time Home Buyer
Incentive

Extending the First-Time Home Buyer Incentive through March 2025 will continue to benefit
middle-income Canadians facing housing affordability gaps. Millennials are expected to remain the
main beneficiaries of the extension, as they represent about 85 per cent of program participants

to date. The benefits of this measure are roughly balanced across genders. Low-income Canadians
are less likely to be first-time home buyers than higher-income Canadians, and thus less likely to
benefit. In addition, certain visible minority populations have below average homeownership rates.

Data Sources: CMHC, Statistics Canada

Quality of Life Impacts E

Prosperity — Household wealth; Future outlook Society — Sense of belonging to local community
Target Population:  First-time Home Buyers GBA Plus Timing: oy 000 taer W Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low O—O—@—O—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Middle-income Millennials, Urban Centres

Supporting Rent-to-Own Projects

This programming aims to benefit people that rent and face obstacles to home ownership,

such as saving for a down payment or improving their credit profile for mortgage qualification.
Expected beneficiaries include young adults and new Canadians, such as first-time home buyers and
those living in larger urban centres where housing affordability challenges are more pronounced.
Expected beneficiaries are middle-income, with sufficient financial means to transition to home
ownership through future mortgage qualification. As programming is also intended to support the
construction or renewal of housing units for rent-to-own purposes, other expected beneficiaries
include builders, developers, and tradespeople. From an environmental standpoint, projects must
meet higher energy efficiency and emissions reduction thresholds than required by building codes.

Data Sources: Statistics Canada, CMHC

Quality of Life Impacts m

Prosperity — Acceptable housing; Household wealth Environment — Greenhouse gas emissions
Society — Sense of belonging to local community
Target Population:  Middle-Income Canadians GBA Plus Timing: fym 00 tater O Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low O—O—@—O—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Renters and Prospective Homeowners, Construction Sector, Urban Centres
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1.4 Curbing Foreign Investment and Speculation

A Ban on Foreign Investment in Canadian Housing

The intention of this ban is to help stabilize residential real estate prices in Canada in order to make
housing more affordable for middle-income Canadians. While the ban will be national in scope,

it is expected to principally impact larger urban areas where there has been more foreign buyer
activity. Exemptions will be provided for groups such as refugees, and certain international students
and foreign workers, to ensure they are not adversely affected and continue to have access to the
Canadian housing market.

Data Sources: CMHC, Statistics Canada, BC Data Catalogue

Quality of Life Impacts

Prosperity — Acceptable housing; Household wealth
Target Population:  All Canadians GBA Plus Timing: Eorly @ 010 Later [ Existing

Expected Benefits:
Gender: Men
Inter-generational: Youth O—@—O Senior
Additional Characteristics:

Women Income Distribution: Low O—O—@—O—CO High Income

Making Property Flippers Pay Their Fair Share

This measure is aimed at reducing speculative demand in the housing market, which could benefit
homebuyers, in particular first-time homebuyers who are just entering the market. Low-income
people are less likely to be first-time homebuyers than are higher-income people, and thus less
likely to benefit. First-time homebuyers are disproportionally aged 20-40. In addition, certain
visible minority populations have below average homeownership rates, in particular Black, Arab,
Indigenous peoples, Latin American, West Asian, Korean, and Filipino populations. As such, these
groups may be less likely to benefit from this measure. The new rule would directly affect people
that are flipping properties. These people have higher incomes compared to the distribution of

all tax filers, they are regionally concentrated in Ontario and BC and they are concentrated in the
25-49 age bracket.

Data Sources: Statistics Canada, Tax Data

Quality of Life Impacts @

Prosperity — Federal debt-to-GDP ratio; Acceptable housing
Good Governance — Confidence in institutions
Target Population: First-time Homebuyers GBA Plus Timing: oy O m O tater O Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—O—O—@—O High Income
Inter-generational: Youth O—@—CO Senior

Additional Characteristics:

Statement and Impacts Report on Gender, Diversity and Quality of Life 69



Taxing Assignment Sales

This measure is a tax integrity measure aimed at protecting the tax base and therefore benefits
all Canadians. The measure would negatively impact certain people making assignment sales

by reducing their after-tax profit on their assignment sales. People making assignment sales
typically have higher incomes compared to the distribution of all tax filers and are also regionally
concentrated in Canada's larger urban centres.

Data Sources: Canada Revenue Agency, Internal Administrative Data

Quality of Life Impacts @

Prosperity — Federal debt-to-GDP ratio  Good Governance — Confidence in institutions

Target Population:  All Canadians GBA Plus Timing: oty 0 0 W Later O Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low O—O—@—O—O High Income
Inter-generational: Youth O—@—CO Senior

Additional Characteristics:

Assisting Homeowners Affected by Pyrrhotite

This initiative will benefit homeowners in Quebec whose homes were built in the 1990s and 2000s
with foundations containing pyrrhotite-contaminated concrete. Many of these homes had serious
and costly structural problems, resulting in a significant disruption to their lives.

Quality of Life Impacts @

Prosperity — Household wealth; Acceptable housing, Financial well-being
Good Governance — Confidence in institutions

Target Population:  Homeowners in the region of Trois-Riviéres, Québec
GBA Plus Timing: Early W O 01 Later [0 Existing

Expected Benefits:
Gender: Men O—O—@—O—0O Women Income Distribution: Low O—O—@—O—CO High Income
Inter-generational: Youth O—@—O Senior
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Chapter 2: A Strong, Growing, and Resilient
Economy

2.1. Leading Economic Growth and Innovation

Launching a World-Leading Canada Growth Fund

The Canada Growth Fund is expected to benefit all Canadians by increasing the pace and scale of
investment into decarbonization and clean technology projects. By increasing investment in this
area, the fund is expected to have a positive impact on job growth, leading to benefits for workers
especially in the construction and operation and maintenance sectors as well as for engineers,
architects, electricians, etc. Additionally, as reductions to greenhouse gas emissions will be realized
over the longer term, this measure is anticipated to benefit younger Canadians.

Data Sources: Environment Canada, Statistics Canada

Quality of Life Impacts E

Prosperity - Firm growth, GDP per capita Environment - Greenhouse gas emissions
Target Population:  All Canadians GBA Plus Timing: ey m 00 tater O Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—O—@—O—CO High Income
Inter-generational: Youth @—O—CO Senior
Additional Characteristics: Younger Canadians, Canadian Workers in Clean Tech

Creating a Canadian Innovation and Investment Agency

Support delivered by the Innovation and Investment Agency will target incorporated, for-profit
operated, Canadian businesses operating in all sectors of the Canadian economy. In 2017,

64 per cent of Small-and Medium Enterprises (SME) were majority-owned by men. Additionally, it is
expected that this measure will create an increase in employment demand for highly educated
people, particularly those with expertise in STEM fields. Although women represent 78 per cent of
post-secondary sciences graduates in the field of biological science, men represent the majority of
post-secondary graduates in the fields of mathematics (57 per cent), physical and chemical sciences
(68 per cent), engineering (81 per cent), and computer science (84 per cent). Given the demographic
composition of SME ownership in Canada, as well as the demographic composition of people with
degrees in fields of STEM, funding delivered through the Agency is expected to disproportionately
benefit White men. In the medium to longer term, the Agency is expected to benefit all Canadians
by supporting clean economic growth and improving living standards.

Data Sources: Department of ISED (Key Business Statistics 2020), Statistics Canada

Quality of Life Impacts E

Prosperity — GDP per capita; Productivity; Investment in R&D; Firm growth
Environment - Climate change adaptation
Target Population:  Small-and Medium Enterprises GBA Plus Timing: oty O W0 tater O Existing

Expected Benefits:

Gender: Men O—@—O—O—0O Women Income Distribution: Low O—0O—O—@—O High Income
Inter-generational: Youth O—@—CO Senior
Additional Characteristics: All Sectors

" GBA Plus Responsive Approach

The Government of Canada has launched a number of initiatives aimed at increasing the participation of
under-represented groups in the fields of STEM, for example CanCode and Chairs for Women in Science and
Engineering. It is also anticipated that equity, diversity and inclusion objectives will factor into the innovation
agency's operations and programming.
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Cutting Taxes for Canada’s Growing Small Businesses

This measure benefits small and medium-sized businesses by lowering their tax burden and
allowing more income to be reinvested in the business, supporting growth and creating jobs.

Men and high-income people are more likely to directly benefit since they are more likely to be
owners of medium-sized businesses and generally receive higher amounts of investment income.
The measure may also indirectly benefit workers by increasing their wages through higher demand
for labour.

Data Sources: Tax data, Statistics Canada

Quality of Life Impacts

Prosperity — Employment; Firm growth, GDP per capita
Target Population:  Small and medium-sized businesses GBA Plus Timing: fary 0 m O tater O Existing

Expected Benefits:
Gender: Men O—@—O—O—O Women Income Distribution: Low O—O—O—@—O High Income
Inter-generational: Youth O—@—O Senior

Additional Characteristics:

2.2 Supporting Economic Growth and Stable Supply Chains

Canada’s Critical Minerals Strategy

This strategy is expected to directly benefit scientists and researchers who develop critical mineral
refining and processing technology and those working in geoscience, which is predominantly

men. It is also expected to benefit businesses operating in the mining sector and related services/
infrastructure, as well as clean technologies. Workers in the mining sector are also expected to
indirectly benefit. The mining workforce in Canada is also predominantly men. The mining sector is the
second-largest private employer of Indigenous peoples in Canada, who represent close to 7 per cent
of the mining workforce in Canada. While critical minerals are necessary for Canada'’s transition to net-
zero, there are nevertheless negative environmental effects associated with mining them.

Data Sources: Statistics Canada, Geological Survey of Canada

Quality of Life Impacts E

Prosperity — Investment in R&D; Firm growth; Future outlook  Environment — Greenhouse gas emissions
Target Population: Scientists and Researchers, Businesses GBA Plus Timing: oy 0 m 0 tater O Existing

Expected Benefits:

Gender: Men O—@—O—O—0O Women Income Distribution: Low O—O—O—@—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Workers in Mining Sector

GBA Plus Responsive Approach
As the industries expected to benefit from the Strategy continue to predominantly employ men, it is clear that
women face barriers to entry. To begin to address this, programs like the Strategic Innovation Fund (SIF) also
consider the public benefits that may accrue from supported projects. In the case of the SIF this can include the
degree to which a project proposal includes gender sensitive initiatives, has considered Indigenous impacts and
opportunities, and has inclusive plans to encourage diversity in the work place.
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Critical Mineral Exploration Tax Credit

The measure directly benefits investors in companies carrying out eligible mineral exploration
activities, who tend to be higher income and men. Businesses engaged in exploration of the
specified critical minerals eligible for the credit would benefit from easier access to financing.
Employees in Canada’s mining sector are mainly men (86 per cent). Mineral exploration activity can
be a source of employment and economic development for some communities, including Northern
and Indigenous communities. Greater supply of critical minerals would benefit manufacturers

of clean technologies. Greater production of clean technologies could support reductions in
greenhouse gas emission and air pollutants, to the benefit of all Canadians. While critical minerals
are necessary for Canada'’s transition to net-zero, there are nevertheless negative environmental
effects associated with mining them.

Data Sources: Statistics Canada

Quality of Life Impacts E

Prosperity — GDP per capita Environment — Greenhouse gas emissions; Air quality
Target Population:  All Canadians GBA Plus Timing: oy 0 mO taer O Existing

Expected Benefits:

Gender: Men O—@—O—O—0O Women Income Distribution: Low O—O—O—@—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Mining Sector

Better Supply Chain Infrastructure

These measures will benefit all Canadians by improving the transportation infrastructure needed
to deliver goods to Canada’s communities. These improvements will also reduce shipping costs
for businesses, which in turn will help lower prices for Canadians. They will also help make supply
chain infrastructure more resilient to climate impacts, such as flooding. These measures will
indirectly benefit certain industries, such as construction trades and transportation, which tend to
predominantly employ men.

Data Sources: Statistics Canada, Industry Reports

Quality of Life Impacts E

Prosperity — Employment; Future outlook; Firm growth Environment - Climate change adaptation
Target Population:  All Canadians GBA Plus Timing: oy m 00 taer W Existing

Expected Benefits:

Gender: Men O—@—O—0O—0O Women Income Distribution: Low O—O—@—O—0O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Transportation and Construction Sectors
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Moving on Canada’s Infrastructure Investments

This measure will benefit all Canadians through the construction and maintenance of public
infrastructure across Canada, including public transit, clean electricity, water and wastewater
projects, or cultural and recreational centres. Public transit is more likely to be used by women,
youth and members of marginalized or vulnerable communities. This initiative will indirectly benefit
certain industries, such as construction trades and engineering, which tend to predominantly
employ men. As recorded in the 2016 Census, those employed by the construction sector identified
as men (87 per cent), immigrants (18 per cent) and visible minorities (11 per cent), including

Black Canadians (2 per cent).

Data Sources: Statistics Canada

Quality of Life Impacts m

Prosperity — GDP per capita; Productivity; Employment; Firm growth

Environment — Access to public transit; Clean drinking water; Water quality in Canadian rivers; Waste management
Society — Accessible environments

Target Population:  All Canadians GBA Plus Timing: oy O m 0 tater B Existing

Expected Benefits:

Gender: Men O—@—O—O—O Women Income Distribution: Low O—O—@—O—C0O High Income
Inter-generational: Youth O—@—CO Senior
Additional Characteristics: Construction and Engineering Industries

Strengthening Canada’s Semiconductor Industry

This initiative will directly benefit the semiconductor industry within the information and
communications technology (ICT) sector. It may also benefit firms and workers in the major urban
centres of Ontario and Quebec, where much of the semiconductor ecosystem is located. Given the
composition of the ICT sector, this initiative is expected to disproportionately benefit men, who in
2020 held over 70 per cent of jobs in the sector, as well as higher-income people.

Data Sources: Statistics Canada

Quality of Life Impacts

Prosperity — Investment in R&D; Firm growth

Target Population:  Semiconductor Industry GBA Plus Timing: forym o0 taer O Existing

Expected Benefits:

Gender: Men O—@—O—O—0O Women Income Distribution: Low O—0O—O—@—O High Income

Inter-generational: Youth O—@—CO Senior

Additional Characteristics: Information and communications technology sector, Urban centres in Ontario and
Quebec

#l"  GBA Plus Responsive Approach

In addition to a project’s economic and innovation value, programs like the Strategic Innovation Fund also
consider public benefits that may accrue. This can include the degree to which a project proposal includes gender
sensitive initiatives, has considered Indigenous impacts and opportunities, and has inclusive plans to encourage
diversity in the work place.
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Growing Canada’s Health-Focused Small and Medium-Sized
Businesses

This measure will contribute to the growth of small and medium sized life science and health
technology companies and the adoption of new technologies by health care providers. This will
help drive benefits for all Canadians through improved health care services and employment
opportunities. In particular, the expansion of the CAN Health Network will include new efforts to
work with Indigenous peoples, women, and racialized Canadians to ensure benefits accrue across
populations. Employment benefits are expected across these sectors, including to men who are
approximately three times as likely to be employed in science, technology, engineering, and
mathematics (STEM) fields as women, who hold 23 per cent of STEM positions requiring a university
education. This trend extends to senior management levels, with women only holding 22 per cent
of board seats in life science companies. Indigenous people are also expected to benefit less from
employment generated by this measure due to underrepresentation in the STEM sector, making

up less than 2 per cent of STEM employees, despite representing 4 per cent of the population. This
measure is expected to somewhat benefit higher-income people, due to employees in STEM sectors
having a $19,500 higher median employment income than the general population.

Data Sources: Statistics Canada, Public Health Agency of Canada, Canadian Medical Association

Quality of Life Impacts E

Prosperity — Firm growth;, Employment ~ Health — Unmet health care needs
Target Population:  Small/Medium Sized Businesses GBA Plus Timing: oty 0 O W tater B Existing

Expected Benefits:

Gender: Men O—@—O—O—0O Women Income Distribution: Low O—O—O—@—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Health Technology Businesses

GBA Plus Responsive Approach
The CAN Health Network will seek to broaden the direct benefits of this measure through mentoring services and
information about government programs to help companies hire workers from underrepresented groups. The
network also plans to expand to Indigenous health authorities and companies.

Making Canada’s Economy More Competitive

More robust competition law enforcement would directly benefit all Canadians by helping the
economy work more efficiently and providing consumers with competitive prices, product choices
and information to make informed decisions. Competition policy can also be a driver of inclusive
growth. According to OECD research, low levels of competition can increase the wealth of the
richest segments of the population while reducing the income of the poorest.

Data Sources: OECD, World Bank

Quality of Life Impacts @

Prosperity — Productivity; Firm growth, Household wealth Good Governance — Confidence in institutions
Target Population:  All Canadians GBA Plus Timing: ey 0Om taer O Existing

Expected Benefits:

Gender: Men O—O—@—O—0O Women Income Distribution: Low O—@—O—O—O High Income
Inter-generational: Youth O—@—CO Senior

Additional Characteristics:
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Supporting Canada’s Innovation Clusters

The clusters support projects in a variety of sectors, but workers in the oceans, manufacturing, and
proteins industries or sectors that use digital technologies or artificial intelligence are expected

to be the primary beneficiaries. While it is expected that workers in STEM fields will be among the
beneficiaries, where men account for around 66 per cent of bachelor degree holders, this program
is expected to benefit both men and women. The impacts will vary depending on the projects
supported given the unique demographic characteristics of the sectors they operate in. As the
program supports innovative and often technology intensive projects, it is expected that many of
the beneficiaries will be highly-educated people with middle- to high incomes.

Data Sources: Internal program data

Quality of Life Impacts

Prosperity — Investment in R&D; Productivity; Future outlook
Target Population:  Innovative Companies GBA Plus Timing: frymootaer O Existing

Expected Benefits:

Gender: Men O—O—@—O—O Women Income Distribution: Low O—O—CO—@—O High Income
Inter-generational: Youth O—@—O Senior
Additional Characteristics: Highly Educated Workers, Various Sectors

GBA Plus Responsive Approach
Each of the clusters are undertaking ecosystem building activities that support economic inclusion of
underrepresented groups. These activities can include supporting projects that are led by women entrepreneurs or
that create work-integrated learning opportunities for Indigenous people.

Renewing the Canadian Agricultural Partnership

The Agriculture Policy Framework is a suite of programs that provide a range of benefits to farm
and agri-food operations, including through insurance and income protection programs. These
programs benefit men more than women, given the demographic composition of the primary
agricultural sector. Sixty percent of all farms have men-only operators, seven per cent having
women-only operators, and 33 per cent being operated by both. The farm population also had a
median household income 18 per cent higher than the total population in 2019. The median age
of the farm population was 55 years in the 2016 Census of Agriculture, compared with 41 years
for Canada as a whole. These programs indirectly benefit all Canadians as it helps the sector
recover after disasters, prepare for risks and innovate to improve yields and fix food supply chain
bottlenecks, which all support continued availability of affordable food in Canada and abroad.

Data Sources: Statistics Canada

Quality of Life Impacts E

Prosperity — Household incomes; GDP per capita, Productivity; Protection from income shocks
Environment — Greenhouse gas emissions; Climate change adaptation,; Natural disasters and emergencies
Target Population:  Farmers and Processors of Supply Managed Agricultural Products

GBA Plus Timing: Early (] O] M Later [ Existing

Expected Benefits:

Gender: Men O—@—O—O—0O Women Income Distribution: Low O—O—O—@—O High Income
Inter-generational: Youth O—@—CO Senior
Additional Characteristics: Agricultural Sector
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2.3 Investing in Intellectual Property and Research

Building a World-Class Intelle